MEMORANDUN OF UNDERSTANDING

2024 - 2027
CITY OF FOUNTAIN VALLEY
AND

FOUNTAIN VALLEY GENERAL
EMPLOYEES’ ASSOCIATION

This Memorandum of Understanding sets forth the terms of agreement
reached between the City of Fountain Valley and the Fountain Valley
General Employees’ Association as the Exclusively Recognized Employee
Organization for the General Unit for July 1, 2024, through June 30, 2027.
Unless otherwise indicated herein, all provisions shall become effective the
beginning of the pay period following City Council approval of the MOU.
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MEMORANDUM OF UNDERSTANDING
BETWEEN REPRESENTATIVES OF THE CITY MANAGER
OF THE CITY OF FOUNTAIN VALLEY
AND
THE FOUNTAIN VALLEY GENERAL EMPLOYEES’ ASSOCIATION
(2024-2027)

PREAMBLE

Representatives of the Cily Manager of the City of Fountain Valley and representalives of
the Fountain Valley General Employees’ Association (hereinafter referred to as FVGEA)
have met on a number of occasions and have conferred in goed faith, exchanging a number
of proposals concerning wages, hours, fringe benefits, and other terms and conditions of
employment for the General, non-management employees of the City.

The representatives of the City Manager and FVGEA have reached an understanding as to
cerlain recommendations to be made to the City Council of the City of Fountain Valley and
have agreed that the parties hereto will joinlly urge the Cilty Council to adopt one or more
resclutions which will provide for the changes in wages, hours, fringe benefits, and other
terms and conditions of employment confained herein.

Having met and conferred in good faith, representatives of the City Manager of the Cily of
Fountain Valley and representatives of FVGEA agree as follows:

ARTICLE 1 - RECOGNITION

Section 1.01 - Recognition, Pursuant to Government Code Section 3500 et seq. and
Resolution No. 8425 of the City Council of the City of Fountain Valley (Employer-Employee
Relations Resolution), the City has recognized the FVGEA as the exclusive representative
of all General, non-management employees (hereinafter referred to as General employees),
excluding Field Services employees, of the City of Fountain Valley for purposes of
representation on wages, hours, fringe benefits, and other terms and conditions of
employment. As the representative of General, non-management employees, FVGEA is
empowered to act on behalf of said employees, whether or not they are individually members
of FVGEA,

Section 1.02 - Representation. This Memorandum of Understanding shall act as a bar to
the raising of any guestion concerning such representation during the term of this MOU,
except that a question of representation may he raised during the period, between 60 days
and 80 days prior fo the expiration of this Memorandum of Understanding.

ARTICLE 2 — REPRESENTED CLASSIFICATIONS

The following classifications are represented by the FVGEA!

Classification Classification
Accountant Information Technology Technician
Accounting Technician | l.ead Code Enforcement Officer
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Accounting Technician I/Storekeeper lL.ead Dispatcher
Accounting Technician || Lead Information ~ Technology
Technician

Administrative Assistant Lead Public Works Inspecior
Administrative Specialist Lead Records Clerk
Assistant Engineer Management Aide

Assistant Planner Permit Technician

Building Inspector Plan Check Engineer

Code Enforcement Officer Public Works Inspector
Community Services Officer Records Clerk 1

Dispatcher Records Clerk |l
Engineering Technician | Recreation Coordinator
Engineegring Technician i Secretary

Engineering Technician il Sr. Accounting Technician
Fire Prevention Analyst Supervising Records Clerk
Fire Prevention Specialist
Housing Analyst

Housing Technician

Human Resources Technician

Identification Technician

ARTICLE 3 - JOB SHARE EMPLOYEES

Where a permanent, full-time position is filled by two General employees on a job share
basis, the General employees shall be compensated in accordance with the provisions of
the salary resolution governing their classification, with the exception that salary and benefits
shall be pro-rated on the basis of number of hours that the General employee is regularly
scheduled to work. Such pro-ration shall be expressed as a percentage, with 100%
representing 40 hours per week.

Job share employees may have the option to receive compensatory time at straight time ar
straight time wages for hours worked in excess of their regular schedule but less than 40
hours in a seven-day period. The provisions of the Fair Labor Standards Act (FLSA) would
become applicable for any hours worked in excess of 40 hours in a seven-day period.

ARTICLE 4 - WORK SCHEDULE

Section 4,01 — Work Week. The official work week for General employees of the City shall
be as follows:

A. The work week shall consist of forty (40} hours worked within a seven-day period,
beginning on the first day of each payroll period or as noted below for employees on a
flexible work schedule.
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B.

C.

The City agrees to give employees seven (7) calendar days advance notice of a shift
change whenever practicable.

The City shall discuss with FVGEA any proposed changes in existing scheduled hours
of work before such changes are put into effect. Whenever practicable, the City shall
provide written notification of such proposed changes to FVGEA at least fourteen (14)
calendar days before such changes are put into effect.

Section 4.02 — City Hall Flexibhle Work Schedules.

A. 9/80 Flexible Work Schedule: The work week shall consist of foity (40) hours worked
within a seven (7) day period, beginning at 11:00 a.m. on a Friday and end al 10:59
a.m. on the second Friday.

The work schedule is:

Work Days Work Hours
Week 1 of the payroll period: Monday through Thursday 7 a.m. to5p.m,
Week 1 of the payroll period: Friday 8-hour flex day off
Week 2 of the payroll period: Monday through Thursda 7am. to5p.m.
Week 2 of the payroll period; Friday : 7am. fo 4 pm

The seven-day work period will begin at 11:00 a.m. on Friday and end at 10:59 a.m.
the following Friday.

B. 4/10 Fiexibie Work Scheduie: The work week shali consist of forty (40) hours worked
within a seven (7) day period. The work schedule for GEA employees at City Hall is:
Monday through Thursday.

Work Period. The seven (7) day work week period will begin at midnight on Saturday
and end at 11:59 p.m. the following Friday.

Section 4.03 —~ Police Department and Non-City Hall 9/80 Flexible Work Schedule. The

official work week for the Police employees on the 9/80 flexibie work schedule shall be as
follows:

A,

B.

Effective July 18, 1989, the flexible work schedule for City Hall employees was instituted.

The work week shall consist of forty (40) hours worked within a seven-day period,
beginning at noon on a Friday and ending at noon on the second Friday or beginning at
noon on a Monday and ending at nhoon on the second Monday, depending upon the
schedule.

. The work schedule shall consist of four (4), nine (9) hour work days plus one (1) eight (8)

hour day off in one (1) week and four (4), nine (9) hour work days and one (1), eight (8)
hour day in the next week.
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For example:

Week 1: The employee works Monday through Thursday nine (9) hours and eight
(8) hours on Friday.

Week 2: The employee works Monday through Thursday nine (8) hours and
receives one (1), eight {(8) hour day off on Friday.

For example:

Monday | Tuesday | Wednesday | Thursday | Friday

Week 1 | 9 hours | 9 hours 9 hotirs 9 hours 4 hours (before noon)
Applies to week 1

4 hours

(after noon) Applies to
week 2

Week 2 | 9 hours | 9 hours 9 hours 9 holirs 8-hour day off

Section 4.04 - Police Department and Non-City Hall 4/10 Flexible Work Schedule. The

official work week for Police Department and Non-City Hall employees on the 4/10 flexible
work schedule shall be as follows:

A.

The work week shall consist of forty (40) hours worked in a seven-day period beginning
at 12:01 a.m. on the first day of the payroll period {Saturday) and ending at midnight
seven days thereafter.

The work schedule shall consist of four (4), ten (10) hour work days (hereinafter referred
to as a 4/10 schedule) in a seven (7) day period.

General employees on a 4/10 schedule may be assigned to work a shift designated by
their Department,

Section 4.05 — Flexible Schedule Provisions. General employees on a flexible work

schedule will be subject to the following provisions:

A.

The General employee on this flexible work schedule, if using sick leave or vacation, will
be charged the actual number of hours scheduled for work that day.

If the General employee's regularly scheduled day off falls on an observed holiday, the
employee will take one additional day off during the same one week pay period and will
not be eligible for additional holiday pay.

. The flexible work schedule is a management right and can be changed or altered at the

discretion of the supervisor and work schedules may be adjusted to meet the needs of

- 8 -
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the department. The flexible work schedule is granted if productivity and setvice to the
public will not be decreased and there will be no adverse effects on the operation of City
service to the Division/Department. The flexible work schedule is subject to the
provisions of Article 4.

ARTICLE 6 - PROBATIONARY PERIOD

Section 5.01 — New Hires. All General employees hired shall serve a twelve (12) month
probationary period. Upon successful completion of the probationary period, the General
employee may be recommended for permanent status subject to Division Manager or
Department Director and City Manager approval.

Section 5.02 — Promotions. All General employees promoted to a classification within this
unit shall serve a twelve (12} month probationary period. Upon successful completion of the
probationary period, the General employee may be recommended for permanent status
subject to Division Manager or Department Director and City Manager approval,

ARTICLE 6 - COMPENSATION

Section 6,01 ~ Compensation.

A. The schedule of base salary rates is contained in Exhibit 3. Adjustments to the
schedule of base salary rates for the General employees covered under this contract
are as follows:

Adjustment Effective Date Adjustment Amount
Pay Period Ending May 9, 2025 4%
Pay Period Ending July 4, 2025 4%
Pay Period Ending July 3, 2026 4%

B. One-Time Payment

All General employees, active as of June 30, 2024, received a one-time payment of
$3,500. For any General employees hired during the period of July 1, 2024 and April 25,
2025, they received a pro-rated one-time payment.

Section 6.02- Deferred Compensation Matching Contribution: The City will make up fo
a $225 per month matching contribution into each employee's deferred compensation
account for each General employee who contributes into the City's deferred compensation
plan. For example, an employee contribution of $25 per month will receive a matching City
contribution of $25 per month, An employee contribution of $300 per month will receive a
city contiibution of $225 per month.

Section 6.03 ~ Merit Plan. All General employees shall be assigned to a salary range
consisting of five steps. The first step is the normal hiring rate, although General employees
may be hired at a higher step within the range subject to approval of the City Manager. The
fifth step is the maximum base salary rate for the classification.

Progression from one step to another within the approved salary range shall be as follows:

- 9 -
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A,

At the time of employment, the General employee shall have a salary anniversary
date established. The date shall be the first day of the pay period which is one year
from the General employee's date of employment,

. Effective the first day of the pay period closest to one year from the date of

employment, the General employee's Division Manager or Department Director shall
certify in writing to the City Manager or his/her designated representative whether or
not the General employee's performance has been satisfactory and, if so, the General
employee shall receive a one-step increase, unless the General employee is already
at the fifth step.

. General employees’ shall be eligible for subsequent merit (slep) increases annually

on the first day of the pay period closest to their anniversary date, untii they reach the
fifth step.

General employees shall receive merit increases based on their overall score on the
General empioyee's annual performance evaluation. Based on the 16 rating areas
listed below, a General employee must receive at least 53 points to receive a one-step
merit increase. Points shall be awarded as follows: "Unsatisfactory," one point;
"Below Average," two points; "Competent,” three points; "Above Average," four
points; and "Superior," five points.

General employees who receive a total score of 67 points shall be eligible for a "Special"
merit increase, as described below, in addition to the regular merit increase to which they
are otherwise enlitled.

The 16 rating areas and total possible points in each area are as foliows:

Rating Maximum Points
Observance of hours

Appearance

Compliance with Rules and Regulations
Safety Practices

Allendance

Job Skill 1 evel

Public Contacts

Cooperation/Attitude

Rate of Learning

Job Performance

Effectiveness Under Stress
Dependability

Proposes Constructive Suggestions
Self-lmprovement

Initiative

Other

CH N[ [UT|CN [T [ W W

If a General employee has not been approved for a merit (step) increase, hefshe may be
reconsidered for such merit (step) increase at any subsequent time,

_10_
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In such cases where a General employee demonstrates exceptional ability and
proficiency in the performance of his/her duties, the General employee's Division
Manager or Department Director may recommend to the City Manager a special merit
(step) increase without regard to the length of service provisions confained in this article.
Merit (step) increases approved under ihis section shall not change the General
employee's salary anniversary date.

The granting of any leave of absence without pay in excess of thirty (30) calendar days
shali result in a new salary anniversary date being established for the General employee
for purposes of deiermining eligibility for merit (step) increases. The new anniversary
date shall be based on the General employee's original date of hire, plus the number of
calendar days of histher leave in excess of thirty (30) calendar days.

Section 6.04 — Salary on Promotion. When a General employee is promoted from
employment in one classification to employment in a different classification allocated to a
higher salary range, he/she shall be advanced to the lowest step in such higher classification
range which will provide not less than a one (1) step (5%) increase in compensation. A new
salary anniversary date shall be established, which shall be twelve (12) months from the
effective date of the promation.

Section 6.05 — Salary on Reclassification. Reclassification occurs when a General
employee is assigned to a different classification from the one hefshe is presently occupying,
as a result of substantive changes in the duties of the position, requiring assignment to a
more appropriate classification. Reclassification may be 10 a higher or lower salary range,
or may consist of job fitle changes only. Upon reclassification, the City Manager, with the
recommendation of the Division Manager or Department Director shall place the General
employee at an appropriate rate and range.

Section 6.06 — Compensaticn on Transfer. General employees who are transferred from
one Division/Department to another and whose transfer does not include a classification
change, shall not have their salary rate and salary anniversary date changed.

Section 6.07 -~ Changes in Class Salary Range. If a classification is allocated to a different
salary range, a General employee in a position in that classification shall be compensated
at the same numbered step in the new range that he/she was receiving in the previous range
and his/her salary anniversary date shall not change.

Section 6.08 —~ Compensation for Provisional Appointments. Subject fo the following
limitations, a General employee who is required on the basis of a provisional appointment to
serve in a class with a higher salary range than that of the classification in which he/she is
normally assigned, shall receive the entrance salary step of the higher salary range or one
rate higher (6%) than the rate he/she normally receives, whichever is greater:

A. The writlen approval of the City Manager or histher designee shall be required.

B. The General employee shall perform all the duties and assume all the responsibilities of
the higher class for a minimum of thirty (30) calendar days to be eligible for the higher
compensation,

- 11 =
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C. Compensation for acting appointments shall be limited to the temporary filling of a vacant,
regular position due to termination, promotion, or extended sick leave of the incumbent
or the temporary filling of newly-budgeted positions.

Section 6.09 — Salary on Demotion. A regular, non-probationary General employee who
is demoted shall have his/her salary step reduced to the nearest lower salary step of the
classification to which he/she is demoted. The General employee shall not be required to
serve a probation period in the lower position. The effective date of the demotion shall
become the General employee's new salary anniversary date and he/she shall earn eligibility
for annual merit increases thereafter.

Section 6.10 ~ Overtime. Subject to the approval of the Division Manager or Department
Director, General employees may be authorized to work reasonable pericds of overtime to
meet operational needs of individual departments. General employees who work oveitime
shall be compensated as follows:

A. Overtime shall he paid at the rate of one-and-one-half times the General employee's
hourly rate for all hours worked in excess of 40 hours in a seven-day work week.

B. The overtime rate will he calculated according to Fair Labor Standards Act (FLSA)
guidelines,

C. For purposes of determining eligibility for overtime pay, absences (i.e., vacation, sick
leave, etc.), whether compensated or uncompensated, shall not be counted as hours
waorked, except that paid holidays which fall on and are observed on a General
employee's regularly scheduled work day shall be counted as hours worked for the
purposes of determining eligibility for overtime pay within a particular work week.

Section 6.11 - Holiday Worked. General employees on a flexible work schedule are
supposed to take another day off if a holiday falls on the General employee's regularly
scheduled day off to ensure the General employee is paid 80 hours for that payroll period.
However, for specified classifications in the Police Department, because it is a 24-hours-a-
day, seven-days-a-week operation, Police Records Cletks, Dispalchers, and Community
Services Officers may work their regular schedule, even if a holiday falls on their regularly
scheduled day off, and these specific General employees will be paid 90 hours (80 hours
regular and 10 hours holiday pay).

Section 6.12 - Holiday Call-In, General employees who are called-in to duty on a holiday
shall be compensated at one-and-one-half times their regular hourly rate for all hours worked
during such a call-in. However, the hours worked on the holiday pursuant to this section,
shall not be counted as hours worked for the purposes of any other overtime compensation.

Section 6.13 - Compensatory Time Off in Lieu of Overtime. Subject to the approval of
the General employee's supervisor and Division Manager or Department Director, a General
employee may elect to take compensatory time off in lieu of receiving overtime pay for hours
worked in excess of 40 in a work week,

A. Compensatory time off may not be earned until a General employee has worked or
been paid for holiday hours, the total number of hours which is more than 40 hours in
— 12 —



General Employees’ Association July 1, 2024 — June 30, 2027

a work week. A General employee who requests and is approved for compensatory
time off in lieu of overtime is entitied to one-and-one-half hours of compensatory time
off for each hour for which he/she would otherwise be entitled to overtime pay.

B. Subject to approval of their supervisor and Division Manager or Department Director,
General employees may request to "bank" up to a maximum of 60 hours of
compensatory time (representing 40 hours of overtime worked) in lieu of receiving
oveitime pay. The use of banked compensatory time shall be subject to the approval
of the Division Manager or Department Director. Upon separation from employment
with the City, a General employee shall be paid at the regular rate of pay for any
banked compensatory time which has not been used,

Section 6.14 - Court Time. General employees who are subpoenaed to appear in court to
testify on City business on a regularly scheduled day off will be paid two hours of Court
Standby Pay and for actual time spent in court if the General employee is called as a withess,
provided that witness fees shall be remitted to the City. Court appearances made by General
employees on their regularly scheduled day off shall be considered hours worked and
General employees shall be paid for the actual hours spent in court at either their regular
rate of pay or at their overtime rate of pay, depending on whether or not they are eligible for
overtime based on the number of hours worked within the work week. General employees
who have been subpoenaed should always seek an arrangement with the subpoenaing
attorney to be placed on an on-call status.

(Revised 8/16/05)

Section 6.15 - Shift Differential Pay. The City shall pay Shift Differential Pay equal to 0.40
cents per hour in addition to their regular hourly rate to those General employees assigned
to a shift commencing after 3:00 p.m. and ending before 9:00 a.m,

(Revised 2/16/89, 2/16/86)

Section 6.16 — Remote Access. Employees who have access to City e-mails (including
texts or any other type of messaging) from any personal device and/or e-mail account while
off-duty shall not perform any work or take action unless action on the e-mail is an operational
necessity and overtime has been approved by the employee’s supervisor. If the employee
is answering for operational necessity, they must confirm with their supervisor to obtain
overtime approval. Employees shall accurately report any overtime worked,

Section 6.17 — Bilingual Pay. Bilingual Pay is defined as compensation to employees who
are routinely and consistently assigned to a position requiring communication skills in
languages other than English. This is designated by CCR 571 (a) as special assignment
pay.

An employee shall receive a Bilingual Premium of $35 per month if the following conditions
are met:

A. An employee is required to speak in Spanish, Vietnamese, or other eligible language
as part of the regular duties of his/her position. The Human Rescurces Director or

- 13 -
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histher designee shall determine which languages will be eligible for bilingual pay
based on the needs of the community.

B. The employee must successfully pass a proficiency test to certify that they are
proficient in speaking andfor writing in Spanish, Vietnamese or other eligible
janguage.

C. The City wili authorize up to ten {10) bilingual premium assignments at any one time.
The City reserves the right to modify the number of assignments based on the needs
of the City.

Section 6.18 —-Training Officer Pay For employees in Dispatch classifications Training
Officer pay shall be paid at a rate of $1.00 per hour for all hours worked as a Training Officer.
Training Officer assignments are at the discretion of the Chief of Police or designee.

ARTICLE 7 - UNIFORMS AND UNIFORM ALLOWANCE

Section 7.01 - Non-Sworn Police Personnel. The City shall provide a uniform allowance
in the following amounts per year for the following non-sworn Police classifications:
Dispatcher, Lead Dispatcher, Community Services Officer, Records Clerk |, Records Clerk I,
Lead Records Cletk, Identification Technician - $300.00.

The City will pay the annual $300 allowance in increments of 1/26", or $11.54 bi-weekly.
For new hires, the City will pro-rate the $300 on an annual basis based on start date and
pay the employee a one-time check in that amount. The employee will receive the benefit
in bi-weekly increments effective the following January 1.

The monetary value of uniforms will only be reported to CalPERS for those employees
hired on or befare December 31, 2012. Uniform allowance for employees hired after
January 1, 2013 and later in accordance with PEPRA provisions discussed in Article 7 may
not be reported to CalPERS as pensionable compensation. PEPRA, amendments to
PEPRA and CalPERS law will define those special pays, which may be reportable as
pensiohable compensation.

(Revised 1/1/92, 1/1/91, 1/1/90, 1/1/88, 11/21/2017, 6/28/2021)

A. The City relains the right to determine the type of uniform to be worn by non-sworn Police
personnel,

B. Non-sworn Police personnel hired on or before June 30 shall receive 100% of the above
designated uniform allowance for that calendar year. Non-sworn Police personnel hired
after June 30 shall receive 50% of the above designated uniform allowance for that
calendar year.

Section 7.02 - Fire Prevention Personnel. Fire Prevention Personnel shall be required to
maintain (laundered and ready to wear) and wear uniforms as specified by the Fire Chief,

In accordance with CalPERS amendment to Section 571, subsection (a) (5) in Title 2 of the
California Code of Regulations, expanding the definition of uniform allowance to include the
- 14 -
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monetary value for the purchase of required clothing, including clothing made from
specifically designed protective fabrics, bul excluding items that are solely for personal
health and safety such as protective vests and safety shoes. The City will report the
monetary value of uniform items noted below to CalPERS and the Internal Revenue Service
as uniforms/special compensation. The monetary value for the purchase of required clothing
will be reported to CalPERS on a bi-weekly basis for the following:

+ One Workrite Nomex Shirt

+ One Workrite Nomex Pant

» Uniform belt (estimated replacement every 3 years, the pro-rata share will be reported
to CalPERS annually)

+ Jacket (estimated replacement every 5 years, the pro-rata share will be reported to
CalPERS annually.

The Fire Department will annually provide the cost of the uniforms to the Human Resources

Departiment so the monetary value can be determined and reported to CalPERS and the
internal Revenue Service.

The monetary value of uniforms will only be reported to CalPERS for those employees hired
on or before December 31, 2012. Uniform allowance for employees hired after January 1,
2013 and later in accordance with PEPRA provisions discussed in Article 7 may not be
reported to CalPERS as pensionable compensation. PEPRA, amendments to PEPRA and
CalPERS law will define those special pays which may be reportable as pensionable
compensation.

(Revised 2/16/95, 08/16/2015)

Section 7.03 - Safefy Shoes. All employees who are required to wear safety shoes or boots
shall receive an annual allowance of $130.00.

(Revised 1/1/92, 1/1/91, 1/1/90, 1/1/89)

Section 7.04 - Jackets. Jackets are optional. However, the style and color of the jacket
shall be determined by the General employee's Division Manager or Department Director,

ARTICLE 8 - RETIREMENT

Section 8.01 — CalPERS Retirement System: Employees are members of the California
Public Employees’ Retirement System (hereinafter referred (o as CalPERS) and are subject

to all applicable provisions of the City's confract with CalPERS for the miscellaneous
employees.

Section 8.02 ~Employees Hired Auqust 15, 2010 and Earlier: Employees hired as a full-
time employee prior to August 15, 2010 will be covered under the 2.5% at 55 formula with
the benefits specified below.

- Provision Government Code Section
2.5% at 55 formula — effective October 8, 2005 21354.4
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One Year Final Compensation (Single Highest Year) 20042

Service Credit for Unused Sick Leave 20965

2% Cost-of-Living 21329

Post Retirement Survivor Allowance 21624, 21626, & 21635
Fourth Level of 1959 Survivor Benefit 21574
Pre-Retirement Optional Settlement 2 Death Benefit 21548

Public Setvice Credit for Periods of Layoff 21022

Public Service for Peace Corps or America Gorps: 21023.5

VISTA Service 0
Military Service Credit as Public Service 21024

Public Service Credit for Service Rendered to a Non- 21026

Profit Corporation

Military Service Credit for Retired Persons 21027

Local System Service Credit included in Basic Death 21536

Benefit

Cancellation of Payments for Service Credit 21037
Purchase upon Industrial Disability Retirement

Employee Contribution. Employees agree to share the cost of their retirement benefit on a
pre-tax basis by paying the full 8% employee contribution. it is the intent of the parties to
accommodate employees’ desire that said sums may be deducted on a pre-tax basis as
deferred income for federal and state fax purposes. The parties believe the contribution may
be deducted on a pre-tax basis because the City has filed the CalPERS RS Code section
414(h){(2) resolution. However, any income tax obligations or penalties arising from such tax
treatment shall be the exclusive responsibility of the employee. The City shall not be
responsible for any adverse tax treatment for the employees. The Cily has made no
representation regarding such tax treatment and employees shall seek such advice from
their personal tax advisors regarding such matters.

In addition to the 8% contribution referenced above, employees have agreed to pay an
additional pension contribution of one and one half percent (1.5%) as cost sharing in
accordance with Government Code section 20516(f), for a lotal employee pension
contribution of nine and one half percent (9.5%) by the end of this contract. The cost sharing
will increase according to the following schedule:

Adjustment Effective Dale Employee Share
Pay Period Ending July 9, 2021 8.5% (0.5% employee increase)
Pay Period Ending July 8, 2022 9.0% (0.5% employee increase)
Pay Period Ending July 7, 2023 9.5% (0.5% employee increase)

City Contribution. The City agrees to pay the employer contribution to CalPERS minus the
amount paid by the employee through the cost sharing agreement,

Section 8.03 —Employees Hired Beqginning August 16, 2010 Through December 31,
2012:

Employees whose hire date as a full-time employee is August 16, 2010, through December
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31, 2012, will be covered under the 2% at 60 formula with the benefits specified below.

Provision Government Code Section
2% at 60 Formula 21353
Three Highest Years Average Compensation 20037
Pre-Retirement Optional Settlement 2 Death Benefit 21548
Service Credit for Unused Sick Leave 20965
2% Cost-of-Living 21329
Fourth Level of 1959 Survivor Benefit 21574
Public Service Credit for Periods of Layoff 21022
Public Service for Peace Corps or America Corps: 21023.5
VISTA Service
Military Service Credit as Pubiic Service 21024
Public Service Credit for Service Rendered to a Non- 21026
Profit Corporation
Military Service Credit for Retired Persons 21027
Local System Setvice Credit included in Basic Death 21636
Benefit
Cancellation of Payments for Service Credit 21037
Purchase upon Industrial Disability Refirement

7% Employee Contribution. Employees agree to share the cost of their retirement benefit
on a pre-tax basis by paying the full 7% employee contribution. It is the intent of the parties
to accommodate employees’ desire that said sums may be deducted on a pre-tax basis as
deferred income for federal and state tax purposes. The parties helieve the contribution may
be deducted on a pre-tax because the City has filed the CalPERS IRS Code section
414(h)(2) resolution. However, any income tax obligations or penalties arising from such tax
treatment shall be the exclusive responsibility of the employee. The City shall not be
responsible for any adverse tax trealment for the employees. The City has made no
representation regarding such tax trealment and employees shall seek such advice from
their personal tax advisors regarding such matters.

City Contribution. The City agrees to pay the employer contribution to CalPERS,

Section 8.04 California Employees’' Pension Reform Act of 2013: Assembly Bill No. 340
(2012) established the California Public Employees’ Pension Reform Act of 2013 (hereinafter
referred to as PEPRA). The City is required to comply with the provisions of PEPRA,

Section 8,05 New Members and New Employees Under PEPRA:

New Members Defined by PEPRA. New Members are defined by PEPRA as an employee

who becomes a member of a public retirement system for the first time on or after January
1, 2013 and:

A. Was not a member of a public retirement system before January 1, 2013; or

B. Was a member of a public retirement system before January 1, 2013 that is not subject
to reciprocity with CalPERS; or
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C. Alternatively, anyone who was an active member of a retirement system, has a break in
sefvice of six (68) months or more, and returns to active membership in the same system
with a hew employer.

New Employees Defined bv PEPRA. New Employees are defined by PEPRA as an
individual hired on ar after January 1, 2013 and:

A. Never worked in the public sector before January 1, 2013; or

B. Worked in the public sector before January 1, 2013, bul worked for an employer with a
retirement plan that did not have reciprocity with CalPERS.

New Members and New Employees will be covered under the 2% at 62 formula with the
benefits specified below.

Provision Government Code Sectlon
$500 Retired Death Benefit =7 i it n oL L Saetion 21620 o
1959 Survivor Benefit Level 4 Section 21574

2% @ 62 Formula for. Miscellaneous/Industrial Members . {.Section 7522207/ =
2% Annual Cost-of-Living Allowance Increase Section 21329

Additional Service Credit 2 Years <'Local Member-=~~ " | Section 20903 i
Different Levet of Benefits Section 20475

Fihal. Compensation 3 Yearg - »#i0imildil  n i o | Saction 20037 -7 i ]
Military Service Credit as F’ubllc Sewzce Section 21024

Military. Service Credit for Retired Persons-i 0 w5 Seetion 21027 7w
}F;ost—Retlrement Sutvivor Allowance to Contmue After Section 21635

emarriage

‘Pre-Retirement: - Deathi: Benefit
'Remarriage ofSurvzvor SRRV A I L
Pre- Retlrement Optzon 2W Death Benefzt Section 21548

Prior SGWICE SRR ST Gaetiof 20055 1L
Public SEEI’VECB Credli for Peace Cor s AmenCor s .

VISTA, or AmeriCorps Service p P | Section 210235
Public Service Credit for Periods of Layoff 7" e 1 Section 21022
Unused Sick Leave Credit - Local Member Section 20965

":.COnﬁinue After | ¢

Employee Contribution. PEPRA (Government Code Section 7522.30) states “Equal sharing
of normal costs between public employers and public employees shall be the standard.” The
standard shall be that employees pay at feast 50% of normal costs and that employers not
pay any of the required employee contribution.

The "normal cost rate” shall mean the annual actuarially determined normal cost for the
employer’s defined benefit plan expressed as a petrcentage of payroll,

New Members and New Employees shall pay 50% of the normal cost adjusted annually in
accordance with the CalPERS actuarial valuation for the City of Fountain Valley's 2% at 62
plan. Any change to the New Member and New Employee contribution rate will become
effective the first payroll period closest to July 1 of the appropriate year.
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Upon receipt of the annual actuarial valuation from CalPERS for the 2% at 62 plan, the
Human Resources Department will forward a copy to the Association specifying the New
Member and New Employee contribution rate for the upcoming period. This process shall
serve as the meet and confer process for any increase in the employee contribution rate.
The Association may request to mest with the City if the New Member and New Employee
contribution rate increases.

City Confribution. The Cily agrees to pay the employer contribution to CalPERS.

Section 8.06 Classic/Legacy Employees Under the California Employees’ Pension
Reform Act of 2013 An individual hired on or after January 1, 2013 who was employed by
any public employer hefore January 1, 2013 and who does not meet the definition of “New
Member” or “New Employee” under the PEPRA will be designated as a Classic/l.egacy
Employee. Classic/Legacy Employees are defined as those individuals who are:

A. Working for an employer providing CalPERS retirement benefits who begins employment
with the City of Fountain Valley without a break in service or a break in service of less
than six (6) months; or

B. Current member of a public retirement system or plan with reciprocity with CalPERS.

Classic/Legacy members will be covered under the 2% at 60 formula with the benefiis
specified below.

Provision Government Code Section
2% at 60 Formula 21353
Three Highest Years Average Compensation 20037
Pre-Retirement Optional Settlement 2 Dealh Benefit 215648
Service Credit for Unused Sick Leave 20965
2% Cost-of-Living 21329
Fourth Level of 1959 Survivor Benefit 21574
Public Service Credit for Periods of Layoff 21022
Public Service for Peace Corps or America Corps: 21023.5
VISTA Service
Military Service Credit as Public Service 21024
Public Service Credit for Service Rendered to a Non- 21026
Profit Corporation
Military Service Credit for Retired Persons 24027
Local System Service Credit included in Basic Death 215386
Benefit
Cancellation of Payments for Setvice Credit Purchase 21037
upon Industrial Disabilily Retirement

7% Employee Contiibution. Employees agree to share the cost of retirement contribution
on a pre-tax basis by paying the full 7% employee contribution. It is the intent of the parties
to accommadate employees' desire that said sums may be deducted on a pre-tax basis as
deferred income for federal and state tax purposes, The parties believe the contribution is
pre-taxable because the City has filed the CalPERS IRS Code section 414(h)(2) resolution,
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However, any income {ax obligations or penalties arising from such tax treatment shall be
the exclusive responsibility of the employee. In the event of any adverse tax treatment for
the employees, the City shall not be responsible therefore and the City has made no
representation regarding such tax treatment and employees shall seek such advice from
their personal tax advisors regarding stch matters.

City Contribution. The City agrees lo pay the employer contribution to CalPERS.

Section 8,07 — Compensation Reportable to CalPERS.

Employees Hired on or Before December 31, 2012,

For purposes of calculating retirement benefits, the City will report to the California Public
Employees’ Retirement System all regular compensation and special compensation (uniform
allowance).

Employees Hired January 1, 2013 and Later. For purposes of calculating retirement
benefits, the City will report to the California Public Employees’ Retirement System all regular
compensation. In accordance with PEPRA, for employees hired beginning January 1, 2013
and later, special compensation (uniform allowance) is not pensionable compensation.
PEPRA, amendments to PEPRA and CalPERS law will define those special pays which may
be reportable as pensionable compensation.

Section B.08 - Social Security. In the event the Cily and its employees are required to
participate in the Federal Social Security program, the contribution designated by law to be
the responsibility of the General employee shall be paid in full by the employee and the City
shall not be obligated to pay or "pick up" any portion thereof,

ARTICLE 9 — HEALTH AND OTHER INSURANCE FOR EMPLOYEES

Section 9.01 — Group Medical and PDental Insurance for Employees Hired
August 15, 2010 and Earlier. The City contracts with the California Public Employees’
Retirement System's Public Employees’ Medical and Haspital Care Act (PEMHCA) for
medical insurance for City employees. The payment of premiums towards group
medical/dental/life insurance will be through the administration of a cafeteria plan.

The City shall pay the CalPERS statutory minimum employer contribution specified in
Section 22892 of the Public Employees’ Medical and Hospital Care Act. In addition to the
CalPERS statutory minimum employer contribution, the Cily shall make contributions to a
flexible benefits plan as noted herein,

Employees Defined.

A, Tier 1 Employees are defined as those individuals employed in a full-time position with
the City of Fountain Valley beginning August 15, 2009 and earlier.

B. Tier 2 Employees are defined as those individuals employed in a full-time position with
the City of Fountain Valley beginning August 16, 2009 through August 15, 2010.
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Tier 1 and 2 Employees City Contribution. The City contribution for full-time Tier 1 and 2

employees is as follows:

Flex Longevity Total Flex
Enroliment Tier Dollars Health Doliar
Stipend Allowance
Electing Empioyee Only coverage $525.00 $081.88 | $1,506.88
Electing Employee +1 Dependent coverage $1025.00 $481.88 | $1,506.88
Electing Employee + Family coverage $1,300.00 $206.88 [ $1,506.88

The City contribution for full-time Tier 1 and 2 — 20 hour job share employees is as follows:

Flex Longevity Total Flex

Enrollment Tier Dollars Health Dollar
Stipend Allowance
_Electing Employee Only coverage $262.50 $490.94 $753.44
Electing Employee +1 Dependent coverage $512.50 $240.94 $753.44
Electing Employee + Family coverage $650.00 $103.44 $753.44

The City contribution for full-ime Tier 1 and 2 - 25 hour job share employees is as follows!

Flex Longevity Total Flex

Enroliment Tier Dollars Health Dollar
Stipend Allowance
Electing Employee Only coverage $328.13 $613.67 $941.80
Electing Employee +1 Dependent coverage $640.63 $301.17 $941.80
Electing Employee + Family coverage $812.50 $129.30 $941.80

The City contribution for full-time Tier 1 and 2 — 30 hour job share employees is as follows:

Flex Longevity Total Flex

Enroliment Tier Dollars Health Dollar
Stipend Allowance
Electing Employee Only coverage $393.75 $736.41 $1130.16
Electing Employee +1 Dependent coverage $768.75 $361.41 $1130.16
Electing Employee + Family coverage $975.00 $165.16 1 $1130.16

The amount identified as flex dollars is inclusive of the CalPERS statutory minimum. For
example, for 2025, employees electing Employee Only coverage shall receive $525.00 =
$158.00 for the CalPERS statutory minimum and an additional $367.00 in flex dollars.

General employees who elect not to be covered under the medical plan provided through
the cafeteria plan shall receive the equivalent of the CalPERS statutory minimum as cash

wages.

However, the employee will be required to pay for dental and life insurance

premiums, both of which are mandatorily deducted out of the waiver of premium contribution

(CalPERS statutory minimumy).

Separation then Return to City Service. If an employee separates employment and later
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returns to employment with the City of Fountain Valley, the date the employee returned to
employment will become the employee’s new hire date and he/she will be considered a Tier
3 employee and only eligible for Tier 3 benefits.

Section 9.02 ~ Group Medical and Dental Insurance for Employees Hired
August 16, 2010 and Later.

Tier 3 Employees are defined as those individuals employed in a fulltime position with the
City of Fountain Valley beginning August 16, 2010 and later.

The contribution for a full-time Tier 3 employee is:

Enrollment Tier

Flex Dollar Allowance

Electing Employee Only coverage $675.00
Electing Employee +1 Dependent coverage $1,175.00
Electing Employee + Family coverage $1,450.00

The City contribution for full-time Tier 3 — 20 hour job share employees is as follows:

Enroliment Tier

Flex Dollar Allowatice

Electing Employee Only coverage $337.50
Electing Employee +1 Dependent coverage $587.50
Flecting Employee + Family coverage $725.00

The Cily contribution for full-time Tier 3 —~ 30 hour job share employees is as follows:

Enrollment Tier

Flex Dolar Allowance

Electing Employee Only coverage $506.25
Electing Employee +1 Dependent coverage $881.25
Electing Employee + Family coverage $1,087.50

Tier 3 employees do not qualify for the longevity healih stipend.

Section 9.03 — Cafeteria Plan. The provisions of the Cafeteria Plan are described below.

Benefits Provided Through the Cafeteria Plan. The insurance benefits provided for in this
Article will be provided through the provision of a cafeteria plan adopted in accordance with
the provisions of internal Revenue Code §125: medical and dental. These provisions will
supersede the previous Memorandum of Understanding provisions.

Each month the City will contribute to the cafeteria plan flex dollars for Tier 1, Tier 2 and Tier
3 employees as specified in Section 9.01 and 9.02. In addition, the City wifl contribute a
longevity health stipend for Tier 1 and 2 employees as specified in Section 9.01. The City's
flex dolfar contribution includes the CalPERS statutory minimum paid by the City.

Prior to January 1, 2011, dependent dental premiums were fully employee paid. However,
due to the provisions of the cafeteria plan, dependent dental premiums are to be deducted
from the flex dollars for Tier 1, Tier 2 and Tier 3 employees. Upon retirement, retirees are
not covered by a cafeteria plan; therefore, dependent dental premiums will be fully retiree

- 22 ~



General Employees’ Association July 1, 2024 ~ June 30, 2027

paid if coverage is elected. Nothing in these provisions require City contributions towards
dependent dental premiums.

The Purchase of Optional Benefits Through the Cafeteria Plan. The cafeteria plan offers
General employees the opportunity to purchase optional AFLAC and vision insurance,
Eligible employees may select from any of the medical insurance plans offered by CalPERS.
If CalPERS changes any of the medical insurance plans by either adding or deleting the plan
options, employees will be limited to those plan options offered by CalPERS.

General employees may also elect any of the optional AFLAC insurance options the City
offers to employees at the employee’s sole cost.

Dental and life insurance are not optional benefits and such premiums will be deducted from
each employee’s cafeteria plan flex dollars or waiver of premium confribution.

Employee Contributions for Benefit Options. If a General employee chooses optional
benefits whose aggregate cost exceeds the total flex dollar City contribution to the cafeteria
plan, the City will automatically deduct the excess amount on a pre-tax basis, if appiicable,
from the employee's bi-weekly pay.

The Receipt of Cash Through the Cafeteria Plan. General employees will be eligible to
receive cash (subject to taxation as wages) through the cafeteria plan if they either opt out
of receiving medical insurance or if they choose optional benefits that do not cost as much
as the flex dollar allowance provided by the Cily towards the cafeteria plan, Any such
employee shall be eligible to receive in cash up to a maximum of $350 per month.
Employees in this unit who are receiving cash through the cafeteria plan in excess of $350
as of January 1, 2018 are grandfathered (per a side lelter of agreement) o continue o
receive cash in excess of $350 per month until they are no longer represented by the General
Employee Unit, or the receipt of cash falis below $350. If medical is declined, the employee
will receive in cash the CalPERS statutory minimum minus the required dental and life
insurance premiums.

in order to opt out of the City’'s medical coverage, employees will be required to maintain
and provide proof of group health plan coverage through an alternative source and the
alternative group heaith plan coverage must meet the Affordable Care Act’s requirements
regarding affordability and minimum value.

Section 8.04 — Term Life Insurance. The amount of term life insurance for each General
employee shall be equivalent to the employee’s annual salary, rounded upward to the
nearest thousand dollar increment, with a maximum policy amount of $50,000 per employee.

Section 9.05 - Long-Term Disability. The City shall maintain and pay the full premium for
a long-term disability insurance policy for all General employees. The purpose of fong-term
disability insurance is to ensure that General employees will have a source of income if they
are disabled from performing their reqular duties for a period longer than sixty {60} calendar
days,

Eligibility. A General employee's eligibility for long-term disability benefits depends on
whether the General employee's disability is industiial or non-industriat in nature. If the
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disability is industrially related, the General employee's eligibility for long-term disability
benefits begins on the sixty-first (61%!) calendar day of continuous absence from work. If the
General employee's disability is not industrially related, the General employee's eligibility
begins either on the sixty-first (61%Y) calendar day of the General employee’s absence from
work, or upon expiration of the General employee's sick leave, whichever period is longer.

Benefits. A General employee who is eligible to receive long-term disability benefits will
receive 66-2/3% of the General employee’'s monthly salary as of the date the General
employee's disability began less any deductible benefits up to a maximum monthly benefit
of $5,000 as provided for in the long-term disability policy.

A General employee who is receiving long-term disability benefits is considered to he in an
off-payroll status and will not accrue benefits during the time that he/she is in such status.

In addition, General employees who are in an off-payroll status while receiving long-term
disability benefits are responsible for maintaining group heaith and life insurance coverage
and for paying the premiums therefore.

The City reserves the right to self-insure any or all long-term disability benefits, provided that
there shall be no change lo existing eligibility requirements or coverage unless mutually
agreed to in writing by both the City and FVGEA.

Section 9.06 — Fiexible Spending Accounts. The City shall provide a voluntary Flexible
Spending Plan {(Seclion 125 Plan under the Internal Revenue Code) to General employees.
Enrollment in the plan allows employees to pay for out-of-pocket Health Care and Dependent
Care costs with pre-tax dollars. Flexible Spending Account limits will be followed by the City
as set each year by the Internal Revenue Service (IRS).

At enroliment and annually thereafter, participants must designate the Flexible Spending
Account election amount for the remainder of the year for new hires and for the next year for
current employees. The annual amount is deducted from the employee’s paycheck in equal
installments, on a pre-tax basis, and credited to the employee’s Flexible Spending Account.
Reimbursement will be paid directly by a third-parly administrator.

Federal law prohibits any change in a Flexible Spending Account during the calendar year
unless the employee or his/her dependent(s) have a qualifying "life event,” as defined by the
California Department of Insurance. Examples of a qualifying “life event” include maniage,
divorce or legal separation, birth or adoption of a dependent, death of a dependent, or a
change in the employee or employee’s spouse’s employment status. The change in the
Flexible Spending Account must be due to and consistent with the “life event” which permits
the change.

An annual open enrollment period will be provided for the upcoming calendar year's
program. General employees must affirmatively enroll in the Flexible Spending Account for
each year. There is no automatic renewal.

When estimating annual expenses, General employees are cautioned to only consider those
expenses he/she is reasonably certain he/she will incur. Any amount left in a General
employee's Flexible Spending Account at the end of the year is forfeited.
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Deductions for Flexible Spending Accounts shall not reduce eamable compensation for
purposes of calculating benefits or contributions for CalPERS.

The City maintains the right to select and change, if needed, the vendor to administer the
Flexible Spending Account program.

Section 9.07 —~ Voluntary Vision Program.The City will offer a voluntary vision care plan
as one of the health programs offered under the City’s cafeteria plan.

The Cily intends to offer the vision program through Vision Service Plan (VSP). The City
reserves the right to change vision insurance providers if necessary and if so, will provide
similar benefits with the new provider. Enroliment in the vision program is voluntary with
premiums paid by the employee.

ARTICLE 10 — MEDICAL/DENTAL INSURANCE FOR RETIREES

The City shall provide group medical/dental insurance to General employees who retire from
the City meeting the criteria and subject to the conditions and limitations noted below. The
City contracts with the California Public Employees’ Retirement System’s Public Employees’
Medical and Hospital Care Act (PEMHCA) for medical insurance for City employees and
retirees. Benefits are grouped in tiers based upon hire date and years of continuous City
service,

Section 10.01 - Retired Employee Definition. A General employee is a retired employee
when hefshe:

A. Has reached 50 years in age or greater;

B. Has been employed for at least five years,

C. Is a vested member of CalPERS,;

D. Retires with a service retirement after October 1, 1980.

Section 10.02 — Disability Retired Employee Definition. A “disabiiity retired employee”
shall refer to an employee who:

A. Has received a disability retirement from CalPERS,
B. Whose injury or iliness constitutes a total disability as defined by CalPERS.

Section 10.03 — Coverage Eligibility Criteria.

A. Retired employees and disability retired employees must retive directly from active duty
and maintain continuous coverage both prior to and subsequent to their retirement.

B. Any lapse in coverage for the retiree or histher dependents will result in a permanent loss
of Cily contributions towards such retiree’s medical and dental premiums or dependent
medical premiums in excess of the CalPERS statutory minimum employer contribution.
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C. Relirees, surviving spouses, or surviving dependents will be responsible for paying for
dependent dental premiums in order to continue coverage. The City will not make any
confripution towards dependent denfal premiums.

Section 10.04 - Eligible Qualified Dependent Coverage Limitation, For Tier 1 and Tier 2
employees retiring beginning August 16, 2011 and later, City confributions towards medical
premiums in excess of the CalPERS statutory minimum employer contribution are limited to
the eligible retiree and those dependent(s) covered on the employee’s plan for a minimum
of two full years (24 months) prior to the General employee’s retirement date. Such
dependent will be classified as gualified dependent.

Dependent Children. City contributions for dependent children will end the month during
which the dependent child turns age 23. The dependent child may continue on the plan until
age 26, in accordance with plan provisions; however, the City will not pay any contributions
toward the dependent child's medical or dental premiums past age 23. The following
examples illustrate the impact to the City contribution when a dependent child turns age 23:

A. If the retiree covers 1) himself/herself and 2) a dependent child, the month during which
the dependent child reaches age 23, the City ceases contributions for the dependent
child and pays only single coverage for the retiree.

B. If the retiree covers 1) himself/hersell, 2) a spouse and 3) a dependent child, the month
during which the dependent child reaches age 23, the City ceases contributions for the
dependent child and pays two-party coverage for the retiree and spouse.

C. If the retiree covers 1) himselffherself, 2) a spouse and 3) more than one (1) dependent
child, the City will continue to pay family coverage for the retiree, spouse and dependent
child under age 23. Effective during the month during which the youngest child reaches
age 23, the City ceases contributions for the dependent child(ren) and pays iwo-party
caverage for the retiree and spouse.

Effective during the period belween September 1, 2011 and December 31, 2011, General
employees may add qualified dependents to their medical/dental insurance coverage in
accordance with plan provisions. This one-time enrollment period will allow employees to
add dependents onto the employee’s medical/dental plan to ensure dependents are covered
on the plan prior to retirement.

Premiums for additional covered dependents or dependents added on at a later date in
accordance with plan provisions will be paid entirely by the retiree and will be classified as
non-qualified dependents. Dependent dental premiums will be paid entirely by the retiree,
Failure to pay premiums for non-qualified dependents wilf result in loss of coverage.

Section 10.5 — Tier 1 and 2 Employee City Contributions.

A. Tier 1 Employees are defined as those individuals employed in a full-time position with
the City of Fountain Valley beginning August 15, 2009 and earlier.

B. Tier 2 Employees are defined as those individuals employed in a full-time position with
the City of Fountain Valley beginning August 16, 2009 through August 15, 2010,
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The City contribution is specified below based upon the Tier 1 and 2 employee's eligibility
tier. The payment of premiums for retirees in excess of the CalPERS statutory minimum will
he through the administration of an Integral Part Trust or retiree trust for Tier 1 and 2
employees only. The retiree is responsible for paying for all Medicare premiums.

A. If a retiree chooses benefits whose aggregate premium cost exceeds the {otal City
contribution, the retiree will be responsible for paying the excess premiums.

B. if retired August 15, 2011 and earlier, City contributions for retiree dental premiums will
continue until the retiree’s death.

C. If retired August 16, 2011 and later, City contributions and dental coverage will cease
upon the retiree or dependent’s eligibility for Medicare at age 65, This provision applies
to employees hired beginning February 16, 1986 and later. The retiree may continue
coverage under COBRA for 18 months but will be required to pay the full premium plus
the 2% administrative fee. Failure to pay premiums will result in loss of coverage.

D. Employees hired February 15, 1986 and earlier who retire beginning August 16, 2011
and later will continue in accordance with the refiree health provisions specified in
FVGEA- Tier 1B and FVGEA - Tier 1F Disability Retirement,

E. If a retiree covers dependents on the dental plan, the retiree will pay the full premiums
for dependent coverage. The dependent dental premium will be deducted from the Gity
contribution to the retiree trust. If the retiree, surviving spouse, or surviving dependent is
not receiving any contribution to the retiree trust, such individual will be billed directly for
such premiums. Coverage will be cancelled if payment for premiums is not received in
accordance with established timelines.

F. The retiree is responsible for paying for all Medicare premiums,

Section 10.06 ~ Tier 3 City Confributions. Tier 3 employees (new hires) are defined as
those individuals employed in a full-time position with the City of Fountain Valley beginning
August 16, 2010 and later. New hires are not eligible for City contributions in excess of the
CalPERS statutory minimum employer contribution specified in Section 22892 of the Public
Employees’ Medical and Hospital Care Act for each retiree. The retiree is responsible for
paying for all Medicare premiums. Denlal coverage will end at retirement. However, dental
coverage eligibility will be extended through COBRA continuation of coverage for a
maximum of 18 months. |If dental coverage is elected, the retiree will pay the full premium
plus the 2% administrative fee, Failure to pay premiums will result in loss of coverage.

Section 10.07 — Separation then Return to City Service. If an employee separates
employment and later returns to employment with the City of Fountain Valley, the date the
employee returned to employment will become the hire date for the employee and will be
considered a new hire and only eligible for new hire benefits.

Section 10.08 — Limitations.

A. There is no cash back provision if the premiums for the medical and dental plans for
qualified dependents is less than the difference between the CalPERS statutory minimum
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and the medical premium for the plan selected for the retiree and eligible qualified
dependent(s) and retiree only dental premium up to the maximum the City contributes for
General employees for Tier 1 employees.

B. Retirees are not eligible for life or vision insurance coverage through the City.

Section 10.09 — Retiree Medical/Dental Tiers. The following is a synopsis of each Tier:

Tier

Hire Date

Years of Continuous City Service

FVGEA —Tier 1-A

N/A

5 years but less than 10 years

FVGEA —Tier 1-B

2/15/86 and earlier

10 or more veais

FVGEA —Tier 1-C

2/16/86-2/15/94

10 or more years

FVGEA —Tier 1-D

2/16/94-8/15/09

5 years but less than 15 years

FVGEA — Tier 1-E

2/16/94-8/15/09

15 or more yeais

FVGEA — Tier 1-F 2/15/86 and earlier | N/A
{Disability Retirement)
FVGEA - Tier 1-G 2/16/86 and later N/A
{Disability Retirement)
FVGEA — Tier 2-A 8/16/09-8/15/10 N/A
FVGEA - Tier 3-A 8/16/10 and later N/A

The eligibility criteria, City contribution, eligible qualified dependent coverage limitation,
coverage at age 65+ and eligible qualified dependent for each tier is described in Exhibit 4,

ARTICLE 11 - LEAVES

Section 11.01 — Holidays. General employees shall be entitled to 11 paid holidays per

calendar year except as otherwise provided for in this Memorandum of Understanding. The
City requires aill General employees to work the regularly scheduled work day before a
holiday and the first regularly scheduled work day after a holiday in order for the General
employee to be paid for the holiday, unless the General employee is on authorized leave
time. The 11 paid holidays to which General employees are entitled shall be as follows:

New Year's Day

Presidenf's Day (Washington's Birthday)
Martin Luther King Jr. Day

Memorial Day

Independence Day

Labor Day

Veterans' Day

Thanksgiving and the day after Thanksgiving

Christmas

"Floating Holiday"

Holidays will be paid at the full day work rate (i.e., if an employee is scheduled to work a 4/10
shift, the holiday will be paid out at 10 hours).
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The exact date upon which each of the above holidays will be observed and during which
City Hall will be closed shall be set by Administrative Regulation each year.

Floating Holiday. The *floating holiday" may be taken at any time during the year, subject to
the approval of the General employee's Division Manager or Deparlment Director. The
“floating holiday” must be used during the calendar year and may not be cairied over from
one year to the next. General employees who separate from employment may not be
compensated for any unused holiday.

Holiday_on Reqularly Scheduled Day Off. If a holiday falls on the employee's regularly
scheduled day off, the General employee will take another day off during that same pay
period.

Holiday Closure, City Hall will close during the week between Christmas and New Years of
each year. The City’s observed holidays which fall on a regularly scheduled Friday flex day,
wili be deferred and taken during the holiday closure. If there are not sufficient holidays to
cover the entire period, the employee will be requited to use accrued vacalion and/or
compensatory leave to cover their time during the closure.

Section 11.02 — Vacation Accrual, General employees who work a forly (40) hour work
week shall accrue vacation time al the following rates:

Years of Service | Annual Hours Hours Per Payroll Period

1 80 3.08

2-4 120 4.62

5-7 130 5.00

8-9 140 5.38

10-12 150 5.77
13-14 160 6.15
15-17 170 6.54
18-19 180 6.92

20+ 192 7.38

Every General employee’s vacation will be subject to a hard cap accrual. Specifically, once
the General employee's vacation accrual reaches the maximum of 280 hours, he/she will
not accrue vacation hours so long as hisfher accrual is at the cap. Once the accrual falls
below the hard cap, the employee will again accrue vacation time. Employees are not entitled
to any vacation hours not received because their accrual was impacted by the hard cap.

» Due to current staffing challenges, an exception to the hard cap will be made for Police
Dispatchers. The hard cap will be enforced when the staffing challenges are resolved.

Section 11.03 - Annual Vacation Payoff. At the end of each calendar year, General
employees shall have the option of receiving a cash payment for accrued vacation up to a
maximum of eighty (80) hours if the following criteria are met:

A. A minimum of eighty (80) hours of vacation have been used during the calendar year.
Vacation may be utilized in any increment as approved by hisfher supervisor as long as
a minimum of eighty (80) hours have been used.
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B. A minimum accrual of iwenty (20) hours of vacation remains after payoff,

If the aforementioned criteria have been met, General employees may request a cash
payment of eighty (80) hours maximum to be included in the paycheck {o be issued within
the first payroll period in December.

To request a vacation payoff, the employee must submit an irevocable election form
specifying the number of hours the employees is requesting which must be received in the
Human Resources Department before December 31 of the year prior to the payoff. For
example, to receive a payout in 2026, a General employee must submit a completed
irrevocable election form to Human Resources before December 31, 2025. |If during the
2026 calendar year, the employee meets the crileria specified herein to be eligible for
vacation payoff, he/she wili receive the requested payoff. If the employee does not submit
the irrevocable election form within the required timeline or he/she does not meet the criteria
for payoff, no payoff will be given.

Section 11.04 — Sick Leave Accrual Rate. Sick leave shall accrue according to regular
work schedule, General employees working a 5/8 or 9/80 flexible work schedule shall accrue
sick leave at the rate of 3.69 hours per bi-weekly pay period (one (1), eight (8) hour day per
month) and General employees working a 4/10 schedule shall accrue sick leave at the rate
of 4.62 hours per bi-weekly pay period (one (1), ten (10) hour day per month). Upon
separation from service with the City, all accrued sick leave shall be converted to the eight
(8) hour accrual rate.

In accordance with California Labor Code section 245 et seq., should a General employee
separate from employment with the City of Fountain Valley, and then return to City
employment within one (1) year from the date of separation, the employee’s accrued, unused
sick leave hours at the time of separation after any sick leave payoffif any, shall be reinstated
upon re-hire,

Section 11.05 - Sick Leave Usage. The first five (8) days of work hours equivalent (e.g. 50
hours for employees on a 4/10 work schedule) of paid sick leave taken each 12 month period
will be considered sick leave used pursuant to the Healthy Workplaces, Healthy Families Act
of 2014 (California L.abor Code sections 245-249}). The 12 month period is July through June
30 for employees hired prior to July 1, 2015, For employees hired on or after July 1, 2015,
the 12 month period is the 12 month period beginning on the employee's hire date, until the
following July 1, at which point the employee’s 12 month period will change to July 1 — June
30.

A. Employee’s Sick Leave. Employees can use sick leave for themselves for preventative
care (such as physical exams) or care of an existing health condition.

B. Family Sick Leave. Employees can use up to a maximum of one-half of one year's annual
accrued sick leave (e.g. 48 houwrs for employees on a 9/80 schedule or 60 hours for
employees on a 4/10 work schedule) per year for family sick leave. Fainily sick leave
may be used for the diagnosis, care or treatment of an existing health condition of, or
preventative care for family members. in this section, the term “family members” means
any of the following:
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A child (biological, adopted, foster child, step child, legal ward or a child to whom the
employee stands in loco parentis) regardless of age or dependency status.

A biological, adoptive, or foster parent, step parent or legal guardian of an employee or the
employee’s spouse or regislered domestic partner or a person who stood in loco parentis
when the employee was a minor child.

A spouses.

A registered domestic pattner.

A grandparent.

A grandchiid.

A sibling.

An employee may designate one person per 12-month period at the time the employee
requesis family sick leave.

Individuals who live in the same household or whose relationship fo the employee is that
of a dependent or near-dependent.

Sick leave usage for family iliness is separate from Family Care and Medical Leave, the
provisions of which are included in Administrative Regulation No. 1050; however, sick
leave usage for family illness may run concurrently with Family Care and Medical Leave.

C. Other Sick Leave. Employees can use the first five (5) days of sick leave for specified
purposes if they or their family members are victims of violence, domestic violence,

sexual assault or stalking as set forth in California Labor Code section 230(f) and
230.1(a).

After an employee has used five (5) sick leave days (or work hours equivalent) in a 12
month period, the use of sick leave shall be subject to the approval of the Division
Manager or Deparlment Director who may request a physician’s statement or other
documentation substantiating the iliness at any time and may require a release to duly
before allowing a General employee to return to duty. General employees will be
required to use accrued sick leave prior to requesting a leave of absence without pay.

Section 11.06 - Sick Leave Payoff. Upon completion of ten (10) years of continuous service
with the City, General employees who separate from the City due to retirement or the death
of the employee shall be paid for unused sick leave according to the foliowing schedule:

Usage Payoff

1% t0 25% 75% not to exceed $10,000
26% to 50% 50% not to exceed $10,000
51% to 75% 25% not to exceed $10,000
In excess of 76% No Payoff

General employees who resign shall be paid for unused sick leave according to the following
schedule:

Usage Payoff

1% to 25% 75% not to exceed $6,000
26% to 50% 50% not to exceed $6,000
51% 1o 75% 25% not to exceed $6,000
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[ In excess of 75% | No Payoff ]

General employees terminated for cause are ineligible for any payoff of unused sick leave.

A retiring General employee may, however, elect to forego his/her sick leave payoff so all
his/her sick leave accrual at the time of retirement is credited toward CalPERS service credit
as specified in Section 11.08. A General employee electing to forego his/her sick leave
payoff must submit a wriften election to the Human Resources Department prior to
retirement.

Section 11.07 - Retirement Credit for Unused Sick Leave. Pursuant to Government Code
Section 20862.8 and the City's contract with CalPERS, General employees who tetire from
the Cily may receive service credit towards their retirement for all accrued, unused sick leave
for which they do not receive compensation. This provision shall apply to General
employees whose effective date of retirement is within four months of separation from
employment with the City.

Section 11.08 — Bereavement, General employees who have been employed for at least
thirty (30) days with the City shall be entitled to a maximum of five (5) working days absence
(three (3) of which shall be with pay) for each occurrence as Bereavement Leave, when they
are compelled to be absent from duty by reason of death of an immediate family member,
or in the event of critical iliness where death appears to be imminent,

For purposes of bereavement leave, "immediate family member" refets to spouse, child,
step-child, grandchild, brother, sister, parent, step-parents, mother-in-law, father-in-law,
grandparents, or legal guardian.

Section 11.08 - Industrial Injury Leave. General employees who sustain injuries or
iiinesses arising out of their employment or in the course of their employment shall be entitled
to a maximum of 90 calendar days of industrial injury leave at full salary and benefits, in lieu
of temporary disability benefits. General employees who are absent from work for longer
than 90 calendar days due to industrial Hilness or injury will receive those henefits provided
for in the Workers' Compensation Law, as well as, any long-term disability benefits to which
they may be entitled. General employees will also be permitted, after exhaustion of the 90
days induslrial injury leave, to use accrued sick leave to supplement their workers’
compensation benefits for a maximum of 60 calendar days. In no case, will a General
employee be permitted to receive more than their regular pay,

ARTICLE 12 - ILL EGAL/CONTROLLED SUBSTANCE SCREENING

FVGEA acknowledges the City's right to at its discretion include illegal/controlied substance
screening as part of the pre-employment physical examination for General employees hired
subsequent to the effective date of this agreement.

"lllegal/Controlled Substance” is defined as a drug, substance, orimmediate precursor which
is included in Schedules | through V, inclusive of the "California Uniform Controlied
Substances Act® (Health and Safety Code Sections 11054-11057), as well as opiates and
narcotic drugs, as defined in Health and Safety Code Sections 11018-11020.
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A program for reasonable and post-accident drug and alcoho! tesling has been agreed to in
concept. The parties shall meet and confer on the construction of the specific policy
language, along similar lines as a plan recently adopted by the City of Ei Segundo or a
comparable policy as negotiated and will be added as an exhibit to this MOU.

ARTICLE 13 - GRIEVANCE PROCEDURE

General. The following grievance procedure is for the purpose of affording General
employees a means of obtaining appropriate consideration by supervisory and management
personnel of problems within their power to resolve.

Scope of Grievance Progedure. A grievance may he initiated by any General employee who
believes that the application of a policy, practice, rule, or procedure has been incorrect or
inappropriate, and has adversely affected his or her employment.

A. The following subjects are excluded from the scope of the grievance procedure:

1. Matters which have other means of appeal within the City, including disciplinary
actions.

2. Malters which are within the exclusive jurisdiction of another agency and for which a
means of appeal is provided.

3. Matters pertaining to clarification of any of the provisions of this Memorandum of
Understanding are within the scope of the grievance procedure (see Interpretation of
MOU section below).

4, Classification content.

5. Performance evaluations. (See Performance Evaluations section below)

Form., All grievances must be submitted in writihg and must contain the following
information:

A. General employee's name, title, department, and division.
B. The name of the individual or organization, if any, representing the General employee in

the grievance procedure.
The date the grievance is being submitted.

o

D. The nature of the grievance, including a statement of the specific rules, reguiations,
policies, procedures, ordinances, or resolutions, if any, which are alleged to have been
violated, the date the alleged violation occurred, and the specific decision or action which
constituted the alleged violation.

E. The facts and/or circumstances which gave rise to the grievance.

F. Any available support documentation or other material which is to be considered in
conjunction with the grievance,
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G. A statement of the remedy which the General employee is seeking.

Informal Discussion. If a General employee has a problem relating to a work situation, the
General employee is encouraged to request a meeting with histher immediate supervisor to
discuss the problem in an effort to clarify the issue and to work cooperatively towards
seltlement.

Formali Grievance Procedure.

A. Step 1

1. A General employee shall submit a grievance to his/her immediate supervisor within
fifteen (15) calendar days of the occurrence giving rise to the grievance, or within
fifteen (15) calendar days of the date that the employee became aware of the
occurrence giving rise to the grievance. Grievances submitted pursuant to this
section shall include a statement of efforls that have been undertaken to resolve the
grievance informally,

2. Upon receipt of a formal grievance, the General employee's supervisor shall make an
initial determination as to whether or not he/she has the authority to resolve the
grievance. |f so, the supervisor shall proceed as outlined in Step 1 - No. 3. If the
supervisor determines that it is not within hisfher authority to resolve the grievance,
the grievance shall be forwarded to the appropriate individual within the chain-of-
command for consideration and the General employee shall be so notified.

3. Within fifteen (15) calendar days after receipt of a formal grievance, the supervisor to
whom the grievance is direcled shall meet with the General employee and/or his or
her designated representative. Within fifteen (15) calendar days after meeting with
the General employee, the supervisor shall forward his or her decision in writing to
the General employee,

Step 2

1. A formal grievance that has not been satisfactorily resolved at the supervisory level
may be submilted to the General employee's Division Manager or Department
Director within fifteen {15) calendar days after receipt of the decision rendered by the
appropiiate supervisor.

2. Within fifteen (15) calendar days after receiving the grievance, the Division Manager
ot Department Director shall schedule a meeting with the General employee and/or
his/her desighated representative. Within fiflteen (15) calendar days after meeting
with the General employee, the Division Manager or Department Director shall notify
the General employee in writing of his/her decision.

Appeal to Cily Manager.

A. Grievances which are not salisfactorily resolved under Step 2 and which meet the
conditions set forth below, may be submitted to the City Manager within fifteen calendar
days after receipt of the wrilten decislon from Step 2.
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B. Grievances which meet one or more of the following conditions may be submitted to the
City Manager:

1. The grievant alleges an abuse of discretion on the part of the Division Manager or
Department Director during the grievance process.

2. The remedy sought is not within the authority of the Division Manager or Department
Director to approve or implement.

C. Grievances submitted to the City Manager shall be accompanied by the following
information:

1. Copies of the written decisions at Steps 1 and 2.

2. Information indicating how or in what manner the Division Manager or Department
Director abused his or her discretion, if an abuse of discretion is alleged.

D, Within fifteen {15) calendar days after receipt of the grievance, the City Manager shall
schedule a meeting with the General employee and/or his/her designated representative.
The date, time, and location of the meeting shall be acceptable to both parties and shall
be scheduled so as to accommodate those individuals whose presence may be required
at the meeting.

E. The City Manager may conduct such activities as are necessary and appropriate to
properly resolve the employee's grisvance.

. The Cily Manager shall submit a written response fo the General employee within fifteen
(15) calendar days after meeting with the General employee, or within fifteen (15)
calendar days after completing his/her investigation.

Exiension or Waiver of Time Limits. Any of the time limits contained in this grievance

procedure may be extended or waived upon mutual agreement of the City and the empioyee
or his/her representative.

Conduct of Grievance Procedilre.

A. A General employee may be represented by a person of his/her choosing at any step of
the grievance procedure,

B. General employees shall be assured freedom from reprisal for utilizing the grievance
procedure.

D. Proceedings held pursuant to this grievance procedure shall not be evidentiary
hearings. This limitation shall not preclude the grievant from presenting withesses or
other evidentiary matter as part of the proceedings.

Performance Evaluations, With respect to performance evaluations being excluded from the

grievance process, any performance evaluation in which the General employee disagrees

with all or part of the evaluation and provides written support, will be forwarded to the City
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Manager or designee with all documentation by the Human Resources office when the
evaluation is received, The City Manager or designee may then take whatever action is
deemed appropriate, if any.

Appeals of Testing and Selection Procedures.

A. A General employee who wishes to appeal a testing or selection procedure, or the results
thereof, shall present his/her appeal to the immediate supervisor, who shall forward the
appeal through the chain-of-command to the City Manager/Personnel Officer or histher
designated representative. Appeals of testing or selection procedures may not be filed
until the testing and selection process is completed, and shall be filed within fifteen (15)
calendar days after the certification of the eligible list. All persons who participated in the
testing and selection process shall be notified of the date on which the eligible list is
certified.

B. Upon receiving an appeal of a testing or selection procedure, or the results thereof, the
City Manager or designee shall investigate, or cause to be investigated, all relevant facls
regarding the appeal and shall make a determination which shall be final. Such an appeal
shall not require a hearing.

C. A General employee can only appeal a selection/testing procedure if the resuit would
place him/her on the eligible list, or change his/her position on this list. An individual
appealing a testing/selection procedure must have been an applicant, or would have
been but for the procedure heing appealed.

D. If the City Manager or desighee malkes a determination sustaining the appeal, and such
determination results in the invalidation of all or part of the testing and selection
procedure, a new recruitment shall be initiated.

Interpretation of MOU. Questions regarding the interpretation and/or application of any of
the provisions of this Memorandum of Understanding shall be formally raised only by the
parties to the MOU, subject to the following conditions:

A. The party raising the question of interpretation/application of the MOU shall notify the
other party of the nature of the gquestion within ten (10) working days after the matter is
brought to their attention.

B. Both parties shall attempt to resolve the dispute at the supervisory or departmental level,
if appropriate. ifit is not possible to resolve the matter at the supervisory or departmental
level, both parties shall submit a statement of the facts concerning the malter to the City
Manager or designee for his/her findings and determination. The decision of the City
Manager or designee shall be final.

ARTICLE 14 - APPEALS OF DISCIPLINARY ACTIONS

General Provisions.

A. Any permanent General employee shall have the right to appeal any disciplinary action
imposed on him/her, subject to the conditions contained in this section.
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B.

For purposes of this section, "Disciplinary Actions® refer to the following: oral reprimand,
written reprimand, suspension (with or without pay), demotion or reduction in pay,
termination, or foifeiture of pay.

. Oral reprimands not memorialized may not be appealed. However, any oral reprimand

that is confirmed in writing may be appealed but only to the next level within the chain-
of-command.

At all times, prior to and during the impaosition and appeal of a disciplinary action, the City
shall take whatever steps necessary fo ensure compliance with procedural due process
requirements. Pre-disciplinary efforts will include at a minimum and where appropriate
and required by case law, notice to the General employee of the intent to take disciplinary
action, a description of the action, a statement of reasons on which the action is based,
copies of material on which the nofice is based, the opportunity to be heard prior to the
rendering of a decision, and a statement of the right to appeal.

Appeal Procedures.

A. Disciplinary action imposed against a General employee may be appealed for any of the

following reasons:

1. A disagreement or dispute over the facts giving rise to the imposition of disciplinary
action.

2. Abuse of discretion by the supervisor imposing discipline, or by a reviewing authority.
Abuse of discretion includes, bul is notl limiled to: exceeding or acting without
authority, denying a General employee procedural due process, or imposing
discipline that is not warranted in either type or degree by the offense.

. Appeal of a disciplinary action must be filed with the Division Manager or Department

Director within fifteen (15) calendar days of the date the disciplinary action was imposed.

. Appeal of a disciplinary action must be in writing, and must include, as a minimum, the

following:

1. If the General empioyee is alleging a disagreement over facts, a statement regarding
what facts, if any, are in dispute. If there is no dispute over the facts, the appeal should
s0 state,

2. lfthe General employee is alleging abuse of discretion by the supervisor who imposed
disciplinary action on himfher, a statement setting forth the manner in which the
supervisor imposing the disciplinary action abused his/her discretion. Specifically, the
statement must show that the supervisor has exceeded or acted without authority,
that the General employee was denied procedural due process; or that the disciplinary
action imposed was not warranted by the facts of the situation.

3. The remedy being sought by the General employee,
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D.

Upon receiving an appeal of a disciplinary action, the Division Manager or Department
Director shall first determine whether or not the appeal complies with Appeals Procedures
B and C.1, 2, and 3. if not, the appeal shall be denied on the basis of one or more of the
following:

1. The appeal was not filed in a timely manner, pursuant to Appeals Procedure B.

2. The appeal does not allege a dispule over the facts, or abuse of discretion, or is
otherwise incomplete.

. if the appeal complies with Appeals Procedures C.1, 2 and 3, the Division Manager or

Department Director shall take the necessary steps to determine the merits of the appeal.
Included in such steps will be the opportunity for the General employee and histher
designated representative to meet with the Division Manager or Department Director,
and to review any additional evidence which supports the disciplinary action.

Within five (5) working days after completing his/her investigation of appeal, the Division
Manager or Department Direclor shall notify the employee in writing of his/her decision,
and the reasons therefor,

Appeal to the City Manager,

A.

The decision of the Division Manager or Department Director may be appealed to the
City Manager within fifteen (15) days after the Division Manager's or Department
Director's decision is rendered. Upon receiving such an appeal, the City Manager shall
proceed in the same manner as outlined in Appeals Procedures D,

If the disciplinary action imposed involves a significant property right, a General employee
shall be assured the right to a formal hearing, unless such right is specifically waived by
the General employee. If the disciplinary action does not involve a significant property
right, the City Manager may conduct a formal or informal hearing, or no hearing.

. Within fifteen (15) calendar days after completing the investigation of the appeal, the City

Manager shal notify the General employee in writing of his/her decision and the reasons
therefor. The decision of the City Manager shall be final, except as provided in Section
2.52.200 of the Fountain Valley Municipal Code.

ARTICLE 15 - CONTRACTING OUT REOPENER

The City and the FVGEA agree to re-open the Memorandum of Understanding to discuss
contracting out services performed by employees if the City determines it is appropriate to
pursue this course of action.

ARTICLE 16 — FURLOUGH REOPENER

The City and the Association agree to re-open the Memorandum of Understanding to discuss
furloughs if the City experiences substantial revenue loss or expenses that are unexpected
and unrecoverable.
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ARTICLE 17 - FVGEA AND EMPLOYEE RIGHTS

Employee Rights. The City shall not hinder or discipline a General employee for exercising
any rights or benefits provided in the Memorandum of Understanding.

Payroll Deduction,

A. Membership dues of certified FVGEA members in this Unit and insurance premiums for
such FVGEA sponsored insurance programs shall be deducted by the City from the pay
warrants of such members. The City agrees that once per fiscal year it shall, upon written
request of FVGEA, change the amount of the FVGEA deduction for the purposes of any
changes in FVGEA dues, provided that each employee affected by such request has
provided the Human Resources Department with written pre-authorization to increase
said General employees’ FVGEA dues deduction. The City shall promptly transmit the
dues and insurance premiums so deducted to FVGEA.

B. FVGEA shall notify the City, in writing, as to the amount of dues uniformly required of all
members of FVGEA and also the amount of insurance premiums required of employees
who choose to parlicipate in such programs.

Indemnification. FVGEA shall indemnify, defend and hold the City harmless from any and

all claims and liabilities, demands, suits or any other action as a result of implementation and
mainlaining this Agreement.

Employee Information Listing. Upon request, the City shall provide FVGEA with a listing of
all current employees in this Unit. Such file shall include employee name, job classification,
and department.

Use of Bulletin Boards. Space shall be made available to FVGEA on departmental bulletin
boards within the Representation Unit, provided such use does not interfere with the needs
of the department and material posted is not derogatory to the City, City employees or other
employee organizations. Notice shall be dated and signed by the authorized representatives
of FVGEA responsible for its issuance.

Use of Cily Facilities. FVGEA may, with the approval of the City, hold meelings of their
members on Cily properly, provided request is made {o the Cily as to the specific location
and dates of the meeting prior to such meeting.

ARTICLE 18 - MANAGEMENT RIGHTS

Except as otherwise specifically provided in this MOU, the City has and retains the sole and
exclusive rights and functions of management, including, but not limited to, the following:

A. To determine the merits, necessity, nature or extent of services to be performed, as well
as, the right to determine and implement its public function and responsibility, and the
mission of its constituent departments, commissions and boards; and to determine
budgets and appropriations of funds and to set municipal fees and charges.
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B.

C.

D.

T @ T om

T o Z2 =

To manage all facilities and operations of the Cily, including the methods, means and
personnel by which the City's operations are to be conducted.

To schedule working hours, allot and assign work,
To establish, modify, or change work schedules or standards.

To direct the working forces, including the right to hire, promote, demote, or fransfer any
employee.

To determine the location of all plants and facilities.

. To determine the layout and the machinery, equipment, or materials to be used,

To determine processes, {echniques, methods and means of all operations, including
changes or adjustments of any machinery or equipment,
To determine the size and compaosition of the working force.

To determine the policy and procedure affecling the selection or training of new
employees.

To establish, assess and implement employee performance standards, including, but not
limited to, quality and quantity standards; the assessment of employee performances;
and the procedures for said assessment,

To confrol and determine the use and location of City's property, material, machinery,
and equipment.

. To schedule the operation of and to determine the number and duration of shifts.

To determine measures to promote safety and to protect heaith and property.
To transfer work from one job to anothet or from one plant or Unit to another.

To introduce new, improved, or different methods of operations, or to change existing
methods.

. To relieve employees from duty for lack of work or for other reasons deemed legitimate

by management.

To reprimand, suspend, discharge or otherwise discipline employees for cause. The
judgment of management shall govern except for an abuse of discretion.

. To esiablish and determine job classifications.

To contract or subcontract construction, services, maintenance, distribution or any other
work with outside public or private entities.
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U. To take such other and further action as may he necessary {o organize and operate the
City in the most efficient and economical manner for the best interest of the public it
serves.

ARTICLE 19 - NON-DISCRIMINATION

Neither the City nor the FVGEA shall discriminate against any employee because of race,
color, sex, gender (including pregnancy, childbirth, medical conditions related to pregnancy
or childbirth, gender identity, gender expression, fransgender and breastfeeding or a medical
condition related to breastfeeding), reproductive health decision making, age, national origin,
political or religious affiliations, marital status, sexual orientation, genetic information, military
or veteran status, medical condition (including cancer, a record of cancer, genetic
characlteristics, diseases or disorders) or physical or mental disability, or for any other reason
identified by applicable law.

The City and FVGEA shall reopen any provision of this agreement for the purpose of
complying with any final order of any federal or state agency or court of competent jurisdiction
regarding a modification or change in any provision of this agreement in compliance with
federal or state anti-discrimination laws.

ARTICLE 20 - GENERAL PROVISIONS

Maintenance of Benefits. City and FVGEA agree that wages, benefits and other terms and
conditions of employment shall not be reduced during the term of this agreement except as
provided for herein.

Severability. In the event that any provision of this Memorandum of Understanding is
declared by a court of competent jurisdiction to be illegal or unenforceable, or is rendered
void by virtue of statutory or legistative enactment, that provision of the Memorandum of
Understanding shall be nult and void, but such nullification shali not affect any other provision
of this Memorandum of Understanding, which other provisions shali remain in full force and
effect.

integration, Modification and Ratification. This memorandum sets forth the entire agreement
of the parties with respeci to improvements or changes in the wages, hours, benefits and
other terms and conditions of employment for the employees represented by FVGEA for the
term of this agreement. This memorandum may be modified or amended only by written
agreement between the parties hereto. This memorandum shail be of no force and effect
unfess or until duly adopted, ratified and approved by the City Council of the City of Fountain
Valley, or in the alternative, the substantive provisions hereof are adopted by resojution of
the City Councit.

Term. The term of this Memorandum of Understanding shall be for a period of three (3)
years, beginning July 1, 2024 and ending midnight June 30, 2027.
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IN WITNESS WHEREOF, the parties hereto executed this Memorandum of
Understanding on September 25, 2025.

APPROVED AS TO FORM:

A3

Colin Burns, Attorney for the City

CITY OF FOUNTAIN VALLEY

Mégmnager

FOUNTAIN VALLEY GENERAL EMPLOYEES’ ASSOCIATION:
Tintothy Davis

Timothy Dads (Sep 16, 115 16.0634 POT|

Tim Davis
Maordca Kerp

Marics Kam (Sep 16, 2005 16 (80T POT)

Monica Kerr

.
Carlos Rubio (Sep 16, 2025 16:04:37 PDT)

Carlos Rubio
Teamsters Local 986
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EXHIBIT 1
LAYOFF POLICY AND PROCEDURE

Ruie Xl of the City of Fountain Valley's Personnel Rules and Regulations “Layoff Policy and
Procedure” is hereby incorporated in the MOU for ease of reference.

The City and Association agree {o add the following clarification language regarding bumping
rights:

"SECTION 1105. Seniority/Bumping Procedure: In order to retreat fo a former or lower
class, an employee must have more seniority than at least one of the incumbents in the
retreat class and request displacement action in writing to the Human Resources Director
within five (6) working days of receipt of notice of layoff.

Employees retreating to a lower or similar class shall be placed at the salary step
representing the least loss of pay. In no case, shall the salary be increased above that
received in the class from which the employee was laid off.

Employees retreating to a lower or similar class shall serve a probationary period in the

new class unless they have previously successfully completed a probationary period in
the class or a class in the class series.”
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EXHIBIT 2

CITY OF FOUNTAIN VALLEY
ESTABLISHED SALARY RANGES FOR CLASSIFICATIONS
REPRESENTED BY THE FOUNTAIN VALLEY GENERAL EMPLOYEES ASSOCIATION

EFFECTIVE: April 26, 2025 (Pay Period Ending May 9, 2025)
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EXHIBIT 3
RETIREE MEDICAL/DENTAL TIERS

FVGEA ~TIER 1-A
HIRE DATE: Not applicable. YEARS OF SERVICE: 5 years but less

than 10 years confinuous service with the
City.

ELIGIBILITY CRITERIA:

A. |s at least 50 years of age;

B. Has been employed by the City for at least 5 years;

C. Is a vested member of CalPERS;

Has applied for and received a service retirement from CalPERS;

Effective date of retirement occurred no earlier than October 1, 1980;

Must retire directly from active duty and must maintain continuous coverage both prior

to and subsequent to their retirement;

. Any lapse in coverage will make the employee ineligible for 1) City contributions
towards medical and dependent medical premiums in excess of the CalPERS
statutory minimum employer contiibution and 2) participation in the dental plan,

NOT ELIGIBLE FOR LIFE INSURANCE: Retired employees shall not be eligible for life

insurance coverage.

RETIREE CONTRIBUTION: The employee enrolls at their own expense for both medical

and dental insurance, Only while participating in the CalPERS medical plan will the City

pay the minimum employer conliribution specified in Section 22892 of the Public

Employees’ Medical and Hospital Care Act (PEMHCA) to CalPERS.

If retired beginning August 16, 2011 and later: If dental coverage is elected, dental

- 48K -
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coverage will cease upon the retiree or qualified dependent reaching age 65, at which
time, he/she may elect COBRA to continue coverage for 18 months or may elect lo
terminate dental coverage. The retiree will be required to pay the full premium plus the
2% administrative fee. Failure to pay premiums will result in loss of coverage.

FVGEA —-TIER 1-B

HIRE DATE: February 15, 1986 and | YEARS OF SERVICE: 10 or more years

earlier. continuous service with the City.
ELIGIBILITY CRITERIA:

A. Is at least 50 years of age;

B. Has been employed by the City for al least & years;

C. Is a vested member of CalPERS;

D. Has applied for and received a service retirement from CalPERS;

E. Effective date of retirement occurred no earlier than October 1, 1980;

F. Must retire directly from active duty and must maintain continuous coverage both prior

to and subsequent to their retirement;

Any lapse in coverage will make the employee ineligible for 1) City contributions

towards medical and dependent medical premiums in excess of the CalPERS

statutory minimum employer contribution and 2) participation in the dental plan.

NOT ELIGIBLE FOR LIFE INSURANCE: Retired employees shall not be eligible for life

insurance coverage,

ELIGIBLE QUALIFIED DEPENDENT COVERAGE LIMITATION:

If retired August 15, 2011 and eariier: Coverage is limited to the eligible retiree and

those specific dependent(s) as defined in the service provider’s group benefit agreement

that were covered at the time of the employee’s retirement,

If retired beginning August 16, 2011 and later: Coverage is limited to the eligible

retiree and qualified dependent(s) who were covered on the employee's plan for a

minimum of two (2) full years (24 months) prior to retirement.

Dependent Children. City contributions towards medical for qualified dependent children

will end the month during which the dependent child turns age 23. The dependent child

may continue on the plan until age 26, in accordance with plan provisions; however, the

City will not pay any contributions fowards the dependent child(s) medical premium past

age 23. The following examples illustrate the impact to the City contribution when a

dependent child turns age 23:

A. If the reliree covers 1) himself/herself and 2) a dependent child, the month during
which the dependent child reaches age 23, the City ceases contributions for the
dependent child and pays only single coverage for the retiree.

B. If the retiree covers 1) himselffherself, 2) a spouse and 3) a dependent child, the
month during which the dependent child reaches age 23, the City ceases contributions
for the dependent child and pays two-party coverage for the retiree and spouse.

C. If the retiree covers 1) himselffherself, 2) a spouse and 3) more than one (1)
dependent child, the City will continue to pay family coverage for the retiree, spouse
and dependent child under age 23. Effective during the month during which the
youngest child reaches age 23, the CHy ceases contributions for the dependent
child(ren) and pays two-party coverage for the retiree and spouse,

NON-QUALIFIED DEPENDENT({S): Dependeni(s) not mesting the criteria for eligible

qualified dependent will be designated as non-qualified dependent and inefigible for City

contributions towards medical insurance.

| CITY CONTRIBUTION.:

©
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If retired August 15, 2011 and earfier: The Cily will contribute towards the monthly
medical premium for the retiree and eligible qualified dependent(s) and retiree only dental
premium up to the maximum the City contributes for General employees for Tier 1
employees. The premiums shall be based on medical/dental coverage for the eligible
retiree and medical coverage only for eligible dependent(s) as defined in the service
provider's group heallh benefit agreement.

If retired beginning August 16, 2011 and later: The City will contribute towards the
monthly medical premium for the retiree and qualified dependent(s) who were covered
on the employee’s plan for a minimum of two full years (24 months) prior to retirement
{designated as qualified dependent) up to the maximum the City contributes for General
employees for Tier 1 employees. The premiums shall be based on medical/dental
coverage for the eligible retiree and medical coverage oniy for the gualified dependent, if
applicable,

COVERAGE AT AGE 65+: Coverage will hecome supplemental o Medicare at age 65.
The City will pay the supplemental to Medicare/basic medical premium as applicable for
the retiree and eligible qualified dependenti(s) and retiree only dental premium up to the
maximum the City contributes for General employees for Tier 1 employees. The retiree
will continue paying the dependent dental premium, if coverage is elected, and will be
responsible for paying Medicare premiums.

ELIGIBLE QUALIFIED DEPENDENT — SURVIVING DEPENDENT(S) COVERAGE;:
Coverage for dependent survivors of deceased retired employees or employees killed in
the line of duty shall continue until remarriage of the surviving spouse or until eligibility of
the surviving spouse for other group medical insurance or Medicare at age 65. When
any of the above occurs, coverage for the surviving spouse and covered dependent(s)
will terminate. If none of the events listed above which would terminate coverage occurs,
coverage for dependent survivors of deceased retirees or employees killed in the line of
duty under the City's group medical insurance plan will continue in accordance with the
provisions of the City's group medical insurance carrier, after which the dependent
survivors will be provided an opportunity to continue their coverage under the provisions
of the Consolidated Omnibus Budget Reconciliation Act of 1986 (COBRA). The City pays
the actual medical premium for the surviving dependent(s) up to the maximum the City
contributes for General employees for Tier 1 employees. Dental premiums for the
surviving dependent(s) are paid by the survivor and will be deducted from the City
reimbursement or the survivor will be billed if coverage is elected.

FVGEA —-TIER1-C

HIRE DATE: February 16, 1986 through | YEARS OF SERVICE: 10 or more years

February 15, 1994, continuous service with the City.
ELIGIBILITY CRITERIA:

A. Is at least 50 years of age;

B. Has been employed by the Cily for at least & years,

C. Is a vested member of CalPERS;

D. Has applied for and received a seivice retirement from CalPERS;

. Effective date of retirement occurred no earlier than October 1, 1980,

F. Must retire directly from active duty and must maintain continuous coverage both prior

to and subsequent to their retirement;

Any lapse in coverage will make the employee ineligible for 1) Cily contributions
towards medical and dependent medical premiums in excess of the CalPERS
statutory minimum employer contribution and 2) participation in the dental plan.

2
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NOT ELIGIBLE FOR LIFE INSURANCE: Retired employees shall not be eligible for life

insurance coverage,

ELIGIBLE QUALIFIED DEPENDENT COVERAGE LIMITATION:

If retired August 15, 2011 and earlier: Coverage is limited to the eligible retiree and

those specific dependent(s) as defined in the service provider's group benefit agreement

that were covered at the time of the employee's retirement.

If retired beginning August 16, 2011 and later: Coverage is limited to the eligible

retiree and qualified dependent{s) who were covered on the employee’s plan for a

minimum of two (2} full years (24 months) prior to retirement.

Dependent Children. Cily contributions towards medical for qualified dependent children

will end the month during which the dependent child turns age 23. The dependent child

may continue on the plan until age 26, in accordance with plan provisions; however, the

City will not pay any contributions towards the dependent child(s} medical premium past

age 23. The following examples illustrate the impact to the City contribution when a

dependent child turns age 23:

A. If the retiree covers 1) himselffherself and 2) a dependent child, the month during
which the dependent child reaches age 23, the City ceases contributions for the
dependent child and pays only single coverage for the retiree.

B. If the retiree covers 1) himselffherself, 2) a spouse and 3) a dependent child, the
month during which the dependent child reaches age 23, the City ceases contributions
for the dependent child and pays two-party coverage for the retiree and spouse.

C. If the retiree covers 1) himselffherself, 2} a spouse and 3) more than one (1)
dependent child, the City will continue to pay family coverage for the retiree, spouse
and dependent child under age 23. Effective during the month during which the
youngest child reaches age 23, the City ceases contributions for the dependent
child(ren) and pays two-party coverage for the retiree and spouse.

NON-QUALIFIED DEPENDENT(S): Dependent(s) not meeting the criteria for eligible

qualified dependent will be designated as non-qualified dependent and ineligible for City

contributions towards medical insurance.

CITY CONTRIBUTION:

If retired August 15, 2011 and earlier: The City will contribute towards the monthly

medical premium for the retiree and eligible qualified dependent(s) and retiree only dental

premium up to the maximum the City confributes for General employees for Tier 1

employees. The premiums shall be based on medical/dental coverage for the eligible

retiree and medical coverage only for eligible dependent(s) as defined in the service
provider’'s group health beneafit agreement.

If retired beginning August 16, 2011 and later. The City will contribute towards the

monthly medical premium for the retiree and qualified dependent(s) who were covered

on the employee’s plan for a minimum of two full years (24 months)} prior to retirement

(designated as qualified dependent) up to the maximum the City contributes for General

employees for Tier 1 employees. The premiums shall be based on medical/dental

coverage for the eligible retiree and medical coverage only for the qualified dependent, if
applicable.

COVERAGE AT AGE 65+:

If retired August 15, 2011 and earlier: Coverage will terminate upon the retiree or

covered dependent reaching age 65, at which time, the employee continues coverage at

their own expense for medical insurance. Only while participating in the CalPERS
medical plan will the City pay the minimum employer contiibution specified in Section
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22892 of the Public Employees' Medical and Hospital Care Act (PEMHCA) fo CalPERS.
Retiree only dental premiums will continue to be paid by the City until the retiree’s death.
The retiree will continue paying the dependent dental premium, if coverage is elected,
and will be responsible for paying Medicare premiums.

if refired beginning August 16, 2011 and later: Medical coverage will terminate upon
the retiree or qualified dependent reaching age 65, at which time, the employee continues
coverage at own expense for medical insurance. Only while participating in the CalPERS
medical plan will the City pay the minimum employer contribution specified in Section
22892 of the Public Employees' Medical and Hospital Care Act (PEMHCA) {o CalPERS.
The retiree will be responsible for paying Medicare premiums. Dental coverage will cease
upon the retiree or qualified dependent reaching age 65, at which time, he/she may elect
COBRA to continue coverage for 18 months or may elect to terminaie dental coverage.
The retiree will be required to pay the full premium plus the 2% administrative fee. Failure
to pay premiums will result in loss of coverage.

ELIGIBLE QUALIFIED DEPENDENT — SURVIVING DEPENDENT(S) COVERAGE:
Coverage for dependent survivors of deceased retired employees or employees Killed in
the line of duty shall continue until remarriage of the surviving spouse or until eligibility of
the surviving spouse for other group medical insurance or Medicare at age 65. When
any of the above occurs, coverage for the surviving spouse and covered dependent(s)
will terminate. While covered, the City pays the actual medical premium for the surviving
dependent(s) up to the maximum the City contiibutes for General employses for Tier 1
employees. Dental premiums for the surviving dependent(s) are paid by the surviver and
will be deducted from the City reimbursement or the survivor will be billed if coverage is
elected.

FVGEA —TIER 1-D

HIRE DATE: February 16, 1994 through | YEARS OF SERVICE: 5 years but less

August 15, 2009, than 15 years continuous service with the
City.

ELIGIBILITY CRITERIA:

A. |s at least 50 years of age,

Has been employed by the City for at least 5 years;

Is a vested member of CalPERS;

Has applied for and received a service retirement from GalPERS,

Effective date of retirement occurred no earlier than October 1, 1980;

Must retire directly from active duty and must maintain continuous coverage both prior
to and subsequent to their retirement;

Any lapse in coverage will make the employee ineligible for 1) City contributions
towards medical and dependent medical premiums in excess of the CalPERS
statutory minimum employer contribution and 2) participation in the dental plan.

NOT ELIGIBLE FOR LIFE INSURANCE: Retired employees shall not be eligible for life
insurance coverage.

RETIREE CONTRIBUTION: The employee enrolis at their own expense for both medical
and dental insurance. Only while participating in the CalPERS medical plan will the City
pay the minimum employer contribution specified in Section 22892 of the Public
Employees’ Medical and Hospital Care Act (PEMHCA) to CalPERS.

If retired beginning August 16, 2011 and later: |f dental coverage is elected, dental
coverage will cease upon the retiree or qualified dependent reaching age 65, at which
time, he/she may elect COBRA 1o continue coverage for 18 months or may elect to

Tmoow
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terminate dental coverage. The retiree will be required to pay the full premium plus the
2% administrative fee. Failure to pay premiums will result in loss of coverage.

FVGEA - TIER1-E

HIRE DATE: February 16, 1994 through | YEARS OF SERVICE: 15 or more years

August 15, 2009, continuous service with the City.
ELIGIBILITY CRITERIA:

A. lIs at least 50 years of age;

B. Has been employed by the City for at least & years;

C. Is a vested member of CalPERS;

D. Has applied for and received a service retirement from CalPERS;

E. Effective date of retirement occurred no earlier than October 1, 1980;

F. Must retire directly from active duty and must maintain continuous coverage both prior

to and subsequent to their retirement;

Any lapse in coverage will make the employee ineligible for 1) City contributions

towards medical and dependent medical premiums in excess of the CalPERS

statutory minimum employer contribution and 2) participation in the dental plan.

NOT ELIGIBLE FOR LIFE INSURANCE: Retired employees shall not be eligible for life

insurance coverage.

ELIGIBLE QUALIFIED DEPENDENT COVERAGE LIMITATION.:

If refired August 15, 2011 and earlier: Coverage is limited to the eligible retiree and

those specific dependent(s) as defined in the service provider's group benefit agreement

that were covered at the time of the employee’s retirement.

If retired beginning August 16, 2011 and later: Coverage is limited to the eligible

retiree and qualified dependent(s) who were covered on the employee's plan for a

minimum of two (2) full years (24 months) prior to retirement.

Dependent Children. City contributions towards medical for qualified dependent children

will end the month during which the dependent child turns age 23. The dependent child

may continue on the plan until age 26, in accordance with plan provisions; however, the

City will not pay any contributions towards the dependent child{s) medical premium past

age 23. The following examples illustrate the impact to the City contribution when a

dependent child turns age 23:

A. If the retiree covers 1) himselffherself and 2) a dependent child, the month during
which the dependent child reaches age 23, the City ceases contributions for the
dependent child and pays only single coverage for the retiree.

B. If the retiree covers 1) himselffherself, 2} a spouse and 3) a dependent child, the
month during which the dependent child reaches age 23, the City ceases contributions
for the dependent child and pays two-party coverage for the retiree and spouse.

C. If the retiree covers 1) himself/herself, 2} a spouse and 3} more than one (1)
dependent child, the City will continue to pay family coverage for the retiree, spouse
and dependent child under age 23. Effective during the month during which the
youngest child reaches age 23, the Cily ceases contributions for the dependent
child(ren) and pays two-party coverage for the retiree and spouse.

NON-QUALIFIED DEPENDENT(S): Dependent(s) not meeting the criteria for eligible

qualified dependent will be designated as non-qualified dependent and ineligible for City

contributions towards medical insurance.

CITY CONTRIBUTION:

If retired August 15, 2011 and earlier: The City will contribute towards the monthly

medical premium for the retiree and eligible qualified dependent(s) and retiree only dental

@
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premium up to the maximum the City contributes for General employees for Tier 1
employees. The premiums shall be based on medical/dental coverage for the eligible
retiree and medical coverage only for eligible dependeni(s) as defined in the service
provider's group health benefit agreement.

If retired beginning August 16, 2011 and later: The City will contribute towards the
monthly medical premium for the retiree and qualified dependent(s) who were covered
on the employee’s plan for a minimum of two full years (24 months) priot to retirement
{designated as qualified dependent) up to the maximum the City contributes for General
employees for Tier 1 employees. The premiums shall be based on medical/dental
coverage for the eligible retiree, and medical coverage only for the qualified dependent,
if applicable,

COVERAGE AT AGE 65+:

If retired August 15, 2011 and earlier: Coverage will terminate upon the retiree or
covered dependent reaching age 65, at which time, the employee continues coverage at
their own expense for medical insurance. Only while parlicipating in the CalPERS
medical plan will the City pay the minimum employer contribution specified in Section
22892 of the Public Employees’ Medical and Hospital Care Act (PEMHCA) to CalPERS.
Retiree only dental premiums will continue to be paid by the City until reliree’s death. The
retiree will continue paying the dependent dental premium, if coverage is elected, and will
be responsible for paying Medicare premiums,

If retired beginning August 16, 2011 and later: Medical coverage will terminate upon
the retiree or qualified dependent reaching age 65, at which time, the employee continues
coverage at their own expense for medical insurance. Only while participating in the
CalPERS medical plan will the City pay the minimum employer contribution specified in
Section 22892 of the Public Employees’ Medical and Hospital Care Act (PEMHCA} {o
CalPERS. The retiree will be responsible for paying Medicare premiums. Dental
coverage will cease upon the retiree or qualified dependent reaching age 85, at which
time, hefshe may elect GOBRA to continue coverage for 18 months or may elect fo
terminate dental coverage. The retiree will be required to pay the full premium plus the
2% administrative fee. Failure o pay premiums will resulf in loss of coverage.
ELIGIBLE QUALIFIED DEPENDENT — SURVIVING DEPENDENT(S) COVERAGE:
Coverage for dependent survivors of deceased retired employees or employees killed in
the line of duty shall continue until remarriage of the surviving spouse or until eligibility of
the surviving spouse for other group medical insurance or Medicare at age 65. When
any of the above occurs, coverage for the surviving spouse and covered dependent(s)
will terminate. While covered, the City pays the actual medical premium for the surviving
dependent(s) up to the maximum the City contributes for General employees for Tier 1
employees. Dental premiums for the surviving dependent(s) are paid by the survivor and
will be deducted from the City reimbursement or the survivor will be billed if coverage is
elected.

FVGEA - TIER 1-F: DISABILITY RETIREMENT

HIRE DATE: February 15, 1986 and | YEARS OF SERVICE: Not applicable.
garlier.

ELIGIBILITY CRITERIA: A “disability retired employee” shall refer to an employee who
has received a disability retirement from CalPERS and whose injury or iliness constitutes
a total disability, as defined by the City's group medical insurance carrier. The disability
retired employee must retire directly from active duty and must maintain continuous
coverage both prior to and subsequent to their retirement. Any lapse in coverage will
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make the employee ineligible for coverage.

NOT ELIGIBLE FOR LIFE INSURANCE: Retired employees shall not be eligible for life

insurance coverage,

ELIGIBLE QUALIFIED DEPENDENT COVERAGE LIMITATION:

If retired August 15, 2011 and earlier: Coverage is limited to the eligible disability retiree

and those specific dependent(s) as defined in the service provider's group benefit

agreement that were covered af the time of the employee’s retirement.

If retired beginning August 16, 2011 and later: Coverage is limited to the eligible

retiree and qualified dependent(s) who were covered on the employee's plan for a

minimum of two (2) full years (24 months) prior to retirement.

Dependent Children. City contributions towards medical for qualified dependent children

will end the month during which the dependent child turns age 23. The dependent child

may continue on the plan until age 26, in accordance with plan provisions; however, the

City will not pay any contributions towards the dependent child(s) medical premium past

age 23. The following examples illustrate the impact to the City contribution when a

dependent child turns age 23;

A. If the retiree covers 1) himself/fherself and 2) a dependent child, the month during
which the dependent child reaches age 23, the City ceases coniributions for the
dependent child and pays only single coverage for the retiree.

B. If the retiree covers 1) himselffherself, 2) a spouse and 3) a dependent child, ihe
month during which the dependent child reaches age 23, the Cily ceases contributions
for the dependent child and pays two-party coverage for the retiree and spouse.

C. If the reliree covers 1) himselffherself, 2} a spouse and 3) more than one (1)
dependent child, the Gity will continue to pay family coverage for the retiree, spouse
and dependent child under age 23. Effective during the month during which the
youngest child reaches age 23, the Cily ceases contributions for the dependent
child(ren) and pays two-party coverage for the retiree and spouse,

NON-QUALIFIED DEPENDENT(S). Dependent(s) not meeting the criteria for eligible

qualified dependent will be designated as non-qualified dependent and ineligible for City

contributions towards medical insurance,

CITY CONTRIBUTION:

If retired August 15, 2011 and earlier. The City will contribute towards the monthly

medical premium for the retiree and eligible qualified dependent(s) and retiree only dental

premium up to the maximum the Cily contributes for General employees for Tier 1

employees. The premiums shall be based on medical/dental coverage for the eligible

retiree and medical coverage only for eligible dependents as defined in the service
provider's group health benefit agreement.

If retired beginning August 16, 2011 and later: The City will contribute towards the

monthly medical premium for the reliree and qualified dependent(s) who were covered

on the employee’s plan for a minimum of two full years (24 months) prior to retirement

(designated as qualified dependent) up to the maximum the City contributes for General

employees for Tier 1 employees. The premiums shall be based on medical/dental

coverage for the eligible retiree and medical coverage only for the qualified dependent, if
applicable.

COVERAGE AT AGE 65+: Coverage will become supplemental to Medicare at age 65,

The City wilt pay the supplemental to Medicare/basic medical premium, as applicable, for

the retiree and eligible qualified dependeni(s) and retiree only dental premium up to the

maximum the City contributes for General employees for Tier 1 employees. The reliree
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will continue paying the dependent dental premium, if coverage is elected, and will be
responsibie for paying Medicare premiums.

ELIGIBLE QUALIFIED DEPENDENT ~ SURVIVING DEPENDENT(S) COVERAGE:
Coverage for dependent survivors of deceased retired employees or employees killed in
the line of duly shall continue unlil remarriage of the surviving spouse or until eligibility of
the surviving spouse for other group medical insurance or Medicare at age 65. When
any of the above occurs, coverage for the surviving spouse and covered dependeni(s)
will terminate. If none of the events listed ahove which would terminate coverage occurs,
coverage for dependent survivors of deceased retirees or employees killed in the line of
duty under the City's group medical insurance plan will continue in accordance with the
provisions of the City’'s group medical insurance carrier, afier which the dependent
survivors will he provided an opportunily to continue their coverage under the provisions
of the Consolidated Omnibus Budget Reconciliation Act of 1986 (COBRA). The City pays
the actual medical premium for the surviving dependent(s) up to the maximum the City
contributes for General employees for Tier 1 employees. Dental premiums for the
surviving dependents are paid by the survivor and will be deducted from the City
reimbursement or the survivor will be billed if coverage is elected.

FVGEA - TIER 1-G: DISABILITY RETIREMENT

HIRE DATE: February 16, 1986 and later. | YEARS OF SERVICE: Not applicable.

ELIGIBILITY CRITERIA: A “disability retired employee” shall refer to an employee who
has received a disability retirement from CalPERS and whose injury or illness constitutes
a total disability, as defined by the City's group medical insurance carrier. The disability
retired employee must retire directly from active duty and must maintain continuous
coverage both prior to and subsequent to their retirement. Any lapse in coverage will
make the employee ineligible for coverage.

NOT ELIGIBLE FOR LIFE INSURANCE: Retired employees shall not he eligible for life

insurance coverage.

ELIGIBLE QUALIFIED DEPENDENT COVERAGE LIMITATION:

If retired August 15, 2011 and earlier: Coverage is limiled to the eligible disability retiree

and those specific dependent(s) as defined in the service provider's group benefit

agreement that were covered at the time of the employee’s retirement.

If retired beginning August 16, 2011 and later: Coverage is limited to the eligible

retiree and qualified dependent(s) who were covered on the employee’s plan for a

minimum of two (2} full years (24 months) prior to retirement.

Dependent Children. City contributions towards medical for qualified dependent children

will end the month during which the dependent child turns age 23. The dependent child

may continue on the pian until age 26, in accordance with plan provisions; however, the

City will not pay any contributions towards the dependent child(s) medical premium past

age 23. The following examples illustrate the impact to the City contribution when a

dependent child turns age 23:

A. If the retiree covers 1) himselffherself and 2) a dependent child, the month during
which the dependent child reaches age 23, the Cily ceases contributions for the
dependent child and pays only singie coverage for the retiree.

B. If the retiree covers 1) himselffherself, 2) a spouse and 3) a dependent child, the
month during which the dependent child reaches age 23, the City ceases contributions
for the dependent child and pays two-party coverage for the reliree and spouse.

C. If the retiree covers 1) himselffherself, 2) a spouse and 3) more than one (1)
dependent child, the City will continue to pay family coverage for the refiree, spouse
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and dependent child under age 23. Effective during the month during which the

youngest child reaches age 23, the City ceases contributions for the dependent

child(ren) and pays two-party coverage for the retiree and spouse.
NON-QUALIFIED DEPENDENT(S): Dependeni(s) not meeting the criteria for eligible
qualified dependent will be designated as non-qualified dependent and ineligible for City
contributions towards medical insurance.
CITY CONTRIBUTION:
If retired August 15, 2011 and earlier: The City will contribute towards the monthly
medical premium for the retiree and eligible qualified dependent(s) and retiree only dental
premium up to the maximum the City contributes for General employees for Tier 1
employees. The premiums shall be based on medical/dental coverage for the eligible
retiree and medical coverage only for eligible dependents as defined in the service
provider's group health benefit agreement.
If retired beginning August 16, 2011 and later: The City will contribule fowards the
monthly medical premium for the retiree and qualified dependent(s) who were covered
on the employee’s plan for a minimum of two full years (24 months) prior to retirement
{designated as qualified dependent) up to the maximum the City contributes for General
employees for Tier 1 employees. The premiums shall be based on medical/dental
coverage for the eligible retiree and medical coverage only for the qualified dependent, if
applicable,
COVERAGE AT AGE 65+:
If retired August 15, 2011 and earlier; Coverage will terminate upon the retiree or
covered dependent reaching age 65, at which time, the employee continues coverage at
their own expense for medical insurance. Only while participating in the CalPERS
medical ptan will the City pay the minimum employer contribution specified in Section
22892 of the Public Employees’ Medical and Hospital Care Act (PEMHCA) fo CalPERS.
Retiree only dental premiums will continue to be paid by the City until the retiree’s death.
The retiree will continue paying the dependent dental premium, if coverage is elected,
and will be responsible for paying Medicare premiums.
If retired beginning August 16, 2011 and later: Medical coverage will terminate upon
the retiree or qualified dependent reaching age 65, at which time, the employee continues
coverage at their own expense for medical insurance, Only while participating in the
CalPERS medical plan will the City pay the minimum employer contribution specified in
Section 22892 of the Public Employees’ Medical and Hospital Care Act (PEMHCA) to
CalPERS. The retiree will be responsible for paying Medicare premiums. Dental
coverage will cease upon the retires or qualified dependent reaching age 65 at which
time hefshe may elect COBRA fo continue coverage for 18 months or may elect to
terminate dental coverage. The retiree will be required to pay the full premium plus the
2% administrative fee. Failure to pay premiums will result in loss of coverage.
ELIGIBLE QUALIFIED DEPENDENT — SURVIVING DEPENDENT(S) COVERAGE:
Coverage for dependent survivors of deceased retired employees or employees killed in
the line of duty shall continue until remarriage of the surviving spouse or until eligibitity of
the surviving spouse for other group medical insurance or Medicare at age 65. When
any of the above occurs, coverage for the surviving spouse and covered dependent(s)
will terminate. While covered, the City pays the actual medical premium for the surviving
dependent(s) up to the maximum the City contributes for General employees for Tier 1
employees. Dental premiums for the surviving dependent(s) are paid by the survivor and
will be deducted from the City reimhursement or the survivor will be billed if coverage is
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alected,

FVGEA - TIER 2-A (SERVICE AND DISABILITY RETIRED EMPLOYEES)

HIRE DATE: August 16, 2009 through | YEARS OF SERVICE: Not applicable.
August 15, 2010.

ELIGIBILITY CRITERIA:

Is at least 50 years of age;

Has heen employed by the City for at least 5 years;

Is a vested member of CalPERS:

Has applied for and received a service retirement from CalPERS;

Effective date of relirement occurred no earlier than October 1, 1980;

Must retire directly from active duty and must maintain continuous coverage both prior
to and subsequent to their retirement;

Any lapse in coverage will make the employee ineligible for 1) Cily contributions
towards medical and dependent medical premiums in excess of the CalPERS
statutory minimum employer contribution and 2) participation in the dental plan.
NOT ELIGIBLE FOR LIFE INSURANCE: Retired employees shall not be eligible for life
insurance coverage.

RETIREE CONTRIBUTION: The employee enrolis at their own expense for both medical
and dental insurance. Only while participating in the CalPERS medical plan will the City
pay the minimum employer contribution specified in Section 22892 of the Public
Employees’ Medical and Hospital Care Act (PEMHCA) fo CalPERS.

If retired beginning August 16, 2011 and later: If dental coverage is elected, dental
coverage will cease upon the retiree or gualified dependent reaching age 65, at which
time, he/she may elect COBRA to continue coverage for 18 months or may elect to
terminate dental coverage. The retiree will be required to pay the full premium plus the
2% administrative fee. Failure to pay premiums will yesult in loss of coverage.
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FVGEA —TiER 3-A (SERVICE AND DISABILITY RETIRED EMPLOYEES)

HIRE DATE: August 16, 2010 and later. | YEARS OF SERVICE: Nol applicable.

ELIGIBILITY CRITERIA:

Is at least 50 years of age,

Has been employed by the City for at least b years;

Is a vested member of CalPERS;

Has applied for and received a service retirement from CalPERS;

Effective date of retirement occurred no earlier than October 1, 1980;

Must retire directly from active duty and must mainfain confinuous coverage both prior
to and subsequent to their retirement;

Any lapse in coverage will make the employee ineligible for 1) City contributions
towards medical and dependent medical premiums in excess of the CalPERS
statutory minimum employer contribution and 2) parlicipation in the dental plan.

NOT ELIGIBLE FOR LIFE INSURANCE: Retired employees shall nof be eligible for life
insurance coverage,

RETIREE CONTRIBUTION: The employee enrolls at their own expense for medical
insurance. Only while parlicipating in the CalPERS medical plan will the City pay the
minimum employer contribution specified in Section 22892 of the Public Employees’
Medical and Hospital Care Act (PEMHCA) to CalPERS. Dental coverage will end at
retirement. Dental coverage eligibility will be extended through COBRA continuation of
coverage for a maximum of 18 months. Extension of coverage may apply in accordance
with COBRA regulations; however, unless the retiree meets these COBRA provisions,
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the maximum coverage period for dental upon retirement is 18 months, To maintain
coverage, the full premium plus a 2% administrative fee is payable by the retiree. The
employee is not eligible for any flexible spending or other contribution from the City
towards continued dental insurance upon retirement.
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